PLAINVILLE PUBLIC SCHOOLS

68 MESSENGER STREET
FLAIMNVILLE, MASSACHUSETTS

02762
David P. Raiche Telephane: (508) 699-1300
Superintendent of Schools Fax: (508) 699-1302
Email: draiche@plainville. k12 ma.us
Date: March 20, 2018

To: School Committee Members

From: id P. Raiche, Superintendent

Re:

Policies with Minor Revisions (Vote Required)

MASC’s Policy Newsletter informed us that they spent considerable time reviewing and
updating the MASC Policy Reference Manual. They have made recommendations to update
language, clean up grammar, add or change legal references and cross references or other minor
edits. I compared Plainville’s policy to MASC’s model policy for the following policies, and
recommend the Committee vote to approve the policy revisions: Sue will make the
revisions on our poliey, if approved.

¢ File ACE, NonDiscrimination on the Basis of Handicap
Change all references from HANDICAP TO DISABILITY

e File ADC, Smoking on School Premises
Insert MASC’s first paragraph in place of ours and add Legal Ref, 270:6 and Source:
MASC July 2016

* File BBA, School Committee Powers and Duties
Add Personnel Matters section of MASC’s policy to our policy as well as Source: MASC
July 2016 and Legal Ref. language and Cross Ref BB

File BBA/BBBB, School Committee Member Qualifications/Oath of Office
File BDD, School Committee-Superintendent Relationship
File BDE, Subcommittees of the School Committee
File BDF, Advisory Committees to the School Committee
File BEDA, Notification of School Commitiee Meetings
s File BEDB, Agenda Format
Replace our policy with MASC’s

L] - - - -

* File BEDH, Public Participation at School Committee Meetings
Delete Participation and replace with Comment and add Source: MASC July 2016

ke Flelnville Public Schools do not discriminate an the besis of age, sax, race, religion,
natioral crigin, color or hendlzep in ascardence with applicable laws end regulations.



Minor Revisions to Policies-March 2018

» File BHE, Use of Electronic Messaging by School Committee Members
Minor changes of grammar and wording and add Source

» File BIA, New School Committee Member Orientation
Replace with MASC’s policy

e File BIBA, School Committee Conferences, Conventions and Workshops
Replace #1 with MASC’s #1

« File CB, School Superintendent
This is a new policy for Plainville

¢ File CBD, Superintendent’s Contract
« File CBI, Evaluation of the Superintendent
Replace our policy with MASC’s

¢ File CE, Administrative Councils, Cabinets, and Committees
Delete regulations and replace with procedures, and add Source: MASC July 2016

o File CH, Policy Implementation
Add Source: MASC July 2016

» File CHA, Development of Regulations
Delete regulations and replace with procedures, and add Source: MASC July 2016

» File CHC, Regulations Dissemination
Delete REGULATIONS and replace with PROCEDURES, delete regulations and replace
with procedure and add Source: MASC July 2016
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NONDISCRIMINATION ON THE BASIS OF HANDICAP

Title 11 of the Americans With Disabilities Act of 1992 requires that no qualified individual with a
disability shall, because the district's facilities are inaccessible to or unusable by individuals with
disabilities, be excluded from participation in, or be denied the benefits of the services, programs, and
activities of the district or be subject to discrimination. Nor shall the district exclude or otherwise deny
services, programs, or activities to an individual because of the known disability of a person with whom
the individual is known to have a relationship or association.

On September 26, 1973, the Rehabilitation Act of 1973 became Federal Law. Title V, Sec. 504 of the
Act reads:

"No otherwise qualified handicapped individual in the United States shall,
solely by reason of his/her handicap be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any
program or activity receiving federal financial assistance."

For purposes of clarification of handicap - this would include all types of physical and mental
impairments, including drug addiction and alcoholism,

Definition: A “qualified individual with a disability" is an individual with a disability who, with or
without reasonable modification to rules, policies, or practices, the removal of architectural,
communication, or transportation barriers, or the provision of auxiliary aids and services, meets the
essential eligibility requirements for the receipt of services or the participation in programs or activities
provided by the district.

Reasonable Modification: The district shall make reasonable modification in policies, practices, or
procedures when the modifications are necessary to avoid discrimination on the basis of disability,
unless the district can demonstrate that making the modifications would fundamentally alter the nature
of the service, program, or activity.

Communications: The district shall take the appropriate steps to ensure that communications with
applicants, participants, and members of the public with disabilities are as effective as communications
with others. To this end, the district shall furnish appropriate auxiliary aids and services where
necessary to afford an individual with a disability an equal opportunity to participate in, and enjoy
benefits of, a service, program, or activity conducted by the district. In determining what type of
auxiliary aid or service is necessary, the district shall give primary consideration to the requests of the
individuals with disabilities.

Auxiliary Aids and Services: "Auxiliary aids and services" includes:

1. Qualified interpreters, note takers, transcription services, written materials, assisted listening
systems, and other effective methods for making aurally delivered materials available to
individuals with hearing impairments

2. Qualified readers, taped texts, audio recordings, Braille materials, large print materials, or other
effective methods for making visually delivered materials available to individuals with visual
impairments

3. Acquisition or modification of equipment or devices and

4. Other similar services and actions
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File: ACE

Limits of Required Modification: The district is not required to take any action that it can demonstrate
would result in a fundamental alteration in the nature of a service, program, or activity or in undue
financial and administrative burdens. Any decision that, in compliance with its responsibility to provide
effective communication for individuals with disabilities, would fundamentally alter the service,
program, or activity or unduly burden the district shall be made by the School Committee after
considering all resources available for use in funding and operating the program, service, or activity.
The decision shall be accompanied by a written statement of the reasons for reaching that conclusion,

Notice: The district shall make available to applicants, participants, beneficiaries, and other interested
persons information regarding the provisions of Title IT of the American With Disabilities Act (ADA)
and its applicability to the services, programs, or activities of the district. The information shall be made
available in such a manner as the School Committee and Superintendent find necessary to apprise such
persons of the projections against discrimination assured them by the ADA.

Compliance Coordinator: The district shall designate at least one employee to coordinate its efforts to
comply with and carry out its responsibilities under Title Il of ADA, including any investigation of any
complaint communicated to it alleging its noncompliance or alleging any actions that would be
prohibited under ADA. The district shall make available to all interested individuals the name, office
address, and telephone number of the employee(s) so designated and shall adopt and publish procedures
for the prompt and equitable resolution of complaints alleging any action that would be prohibited under
the ADA. The school system receives federal financial assistance and must comply with the above
requirements. Additionally, the School Committee is of the general view that:

(1) Discrimination against a qualified handicapped person solely on the basis of handicap is
unfair; and

(2) To the extent possible, qualified handicapped persons should be in the mainstream of life
in a school community. Accordingly, employees of the school system will comply with
the above requirements of the law and policy statements of this Committee to ensure

nondiscrimination on the basis of handicap. : /

?;543’
LEGAL REFS.: Rehabilitation Act of 1973, Sgétion 504 , £& #I™7
Education For All Handi Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)
Title II, Americans with Disabilities Act of 1992
Board of Education Chapter 766 Regulations, adopted 10/74, as amended through
3/28/78

CROSS REFS.: IGB, Special Instructional Programs and Accommodations
IGBA, Programs for Handicapped Students
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File: ACE - NONDISCRIMINATION ON THE BASIS OF DISABILITY

Title II of the Americans With Disabilities Act of 1992 requires that no qualified individual with a
disability shall, because the District's facilities are inaccessible to or unusable by individuals with
disabilities, be excluded from participation in, or be denied the benefits of the services, programs, and
activities of the District or be subject to discrimination. Nor shall the District exclude or otherwise
deny services, programs, or activities to an individual because of the known disability of a person
with whom the individual is known to have a relationship or association.

Definition: A "qualified individual with a disability" is an individual with a disability who, with or
without reasonable modification to rules, policies, or practices, the removal of architectural,
communication, or transportation barriers, or the provision of auxiliary aids and services, meets the
essential eligibility requirements for the receipt of services or the participation in programs or
activities provided by the District.

Reasonable Modification: The District shall make reasonable modification in policies, practices, or
procedures when the modifications are necessary to avoid discrimination on the basis of disability,
unless the District can demonstrate that making the modifications would fundamentally alter the
nature of the service, program, or activity.

Communications: The District shall take the appropriate steps to ensure that communications with
applicants, participants, and members of the public with disabilities are as effective as
communications with others. To this end, the District shall furnish appropriate auxiliary aids and
services where necessary to afford an individual with a disability an equal opportunity to participate
in, and enjoy benefits of, a service, program, or activity conducted by the District. In determining
what type of auxiliary aid or service is necessary, the District shall give primary consideration to the
requests of the individuals with disabilities.

Auxiliary Aids and Services: "Auxiliary aids and services" includes (1) qualified interpreters, note
takers, transcription services, written materials, assisted listening systems, and other effective
methods for making aurally delivered materials available to individuals with hearing impairments;
(2) qualified readers, taped texts, audio recordings, Braille materials, large print materials, or other
effective methods for making visually delivered materials available to individuals with visual
impairments; (3) acquisition or modification of equipment or devices and (4) other similar services
and actions.

Limits of Required Modification: The District is not required to take any action that it can
demonstrate would result in a fundamental alteration in the nature of a service, program, or activity or
in undue financial and administrative burdens. Any decision that, in compliance with its
responsibility to provide effective communication for individuals with disabilities, would
fundamentally alter the service, program, or activity or unduly burden the District shall be made by
the School Committee after considering all resources available for use in funding and operating the
program, service, or activity. A written statement of the reasons for reaching that conclusion shall
accompany the decision.

Notice: The District shall make available to applicants, participants, beneficiaries, and other
interested persons information regarding the provisions of Title II of the American with Disabilities
Act (ADA) and its applicability to the services, programs, or activities of the District. The information

http://z2policy.ctspublish.com/masc/PrintViewer.jsp?printCollection=0 2015/2018
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shall be made available in such a manner as the School Committee and Superintendent find necessary
to apprise such persons of the protections against discrimination assured them by the ADA.

Compliance Coordinator: The District shall designate at least one employee to coordinate its efforts
to comply with and carry out its responsibilities under Title IT of ADA, including any investigation of
any complaint communicated to it alleging its noncompliance or alleging any actions that would be
prohibited under ADA. The District shall make available to all interested individuals the name, office
address, and telephone number of the employee(s) so designated and shall adopt and publish
procedures for the prompt and equitable resolution of complaints alleging any action that would be
prohibited under the ADA. The school system receives federal financial assistance and must comply
with the above requirements. Additionally, the School Committee is of the general view that:

1. Discrimination against a qualified disabled person solely on the basis of disability is unfair;
and

2. To the extent possible, qualified disabled persons should be in the mainstream of life in
the school community. Accordingly, employees of the school system will comply with the
above requirements of the law and policy statements of this Committee to ensure
nondiscrimination on the basis of disability.

SOURCE: MASC July 2016

LEGAL REFS.: Rehabilitation Act of 1973, Section 504, as amended
Education for All Disabled Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)
Title II, Americans with Disabilities Act of 1992, as amended

Board of Education Chapter 766 Regulations, adopted 10/74, as amended through
3/28/78

CROSS REFS.: 1GB, Support Services Programs

NOTE: Due to federal and state laws, many school committees are adopting policies and
extensive regulations pertaining to Nondiscrimination on the Basis of Handicap. At
times, policy, regulations, and specific plans for action are combined in one long
statement presented as policy. Other school systems present policy and regulatory
statements separately.

http://z2policy.ctspublish.com/masc/PrintViewer.jsp?printCollection=0 211572018
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SMOKING ON SCHOOL PREMISES
Use of any tobacco products within the school buildings, school facilities, or on school grounds or
school buses by any individual, including school personnel and students, is prohibited at all times.
/ A staff member determined to be in violation of this policy shall be subject to disciplinary action.

A student determined to be in violation of this policy shall be subject to disciplinary action pursuant to
the student/parent handbook.

This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.

Signs shall be posted in all school buildings informing the general public of the district policy and
requirements of state law.

LEGALREF: MGL. 71:37TH = 274,
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File: ADC - TOBACCO PRODUCTS ON SCHOOL PREMISES PROHIBITED ==

L R T

T ——

Use of any tobacco products, including, but not limited to: cigarettes, cigars, little cigars, chewing
tobacco, pipe tobacco and snuff and electronic cigarettes, electronic cigars, electronic pipes or other
similar products that rely on vaporization or aerosolization, within the school buildings, school
facilities, on school grounds or school buses, or at school sponsored events by any individuallw___

R o m—

including school personnel and students, is prohibited at all times.

e

A staff member determined to be in violation of this policy shall be subject to disciplinary action,

A student determined to be in violation of this policy shall be subject to disciplinary action pursuant
to the student discipline code.

This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.

Signs shall be posted in all school buildings informing the general public of the District policy and
requirements of state law.

SOURCE: MASC July 2016

LEGAL REF: M.G.L. 71:37H; 270:6

http:/fz2policy.ctspublish.com/mase/PrintViewer.isp?printCollection=0 2/15/2018



File: BBA
SCHOOL COMMITTEE POWERS AND DUTIES

The Plainville School Committee has all the powers conferred upon it by state law and must perform
those duties mandated by the state. These include the responsibility and right to determine policies and
practices and to employ a staff to implement its directions for the proper education of the children of the
community.

The Committee takes a broad view of its functions. It sees them as:

Legislative or policy making. The Committee is responsible for the development of policy as
guides for administrative action and for employing a School Committee who will implement its
policies.

Appraisal. The Committee is responsible for evaluating the effectiveness of its policies and
their implementation.

. Provision of financial resources. The Committee is responsible for adoption of a budget that

will enable the school system to carry out the Committee's policies.

Public relations. The Committee is responsible for providing adequate and direct means for
keeping the local citizenry informed about the schools and for keeping itself and the school staff
informed about the needs and wishes of the public.

Educational planning and evaluation. The Committee is responsible for establishing
educational goals and policies that will guide the Committee and staff for the administration and
continuing improvement of the educational programs provided by the school district.

LEGAL REF.: M.G.L. 71:37 specifically, but powers and duties of School Committees are

established throughout the Massachusetts General Laws.

CROSS REF.: BB School Committee Legal Status
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File: BBA - SCHOOL COMMITTEE POWERS AND DUTIES

The School Committee has all the powers conferred upon it by state law and must perform those
duties mandated by the state. These include the responsibility and right to determine policies and
practices and to employ a staff to implement its directions for the proper education of the children of
the community.

The Committee takes a broad view of its functions. It sees them as:

1. Legislative or policymaking. The Committee is responsible for the development of policy
as guides for administrative action and for employing a Superintendent who will implement its
policies.

2. Appraisal. The Committee is responsible for evaluating the effectiveness of its policies
and their implementation.

3. Provision of financial resources. The Committee is responsible for adoption of a budget
that will enable the school system to carry out the Committee's policies.

4. Public relations. The Committee is responsible for providing adequate and direct means
for keeping the local citizenry informed about the schools and for keeping itself and the school
staff informed about the needs and wishes of the public.

5. Educational planning and evaluation. The Committee is responsible for establishing
educational goals and policies that will guide the Committee and staff for the administration
and continuing improvement of the educational programs provided by the School District.

Personnel Matters

The Superintendent shall be appointed by vote of the Committee and shall directly report to the
Committee as provided by law and perform all the duties that are prescribed by law and such other
duties, not inconsistent there to, as a majority of the Committee may direct.

The School Committee shall appoint, upon the recommendation of the Superintendent,

Assistant/ Associate/Deputy Superintendent(s), School Business Administrator, Special Education
Administrator, School Physician, School Nurses, and Supervisor of Attendance. Such positions shall
not report directly to the School Committee.

SOURCE: MASC July 2016

LEGAL REF.: M.G.L. 71:37 specifically, but powers and duties of School Committees are
established throughout the Massachusetts General Laws.

CROSS REE.: BB, School Committee Legal Status

e TEE— —r——— —————

-‘_.__.______...-'——— -
——" BDG, School Attorney
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NOTE: In addition to the legal reference cited above, regional school districts should add
references to M.G.L. 71:16 through 71:161. A reference to an appropriate section(s) of
regional agreement could also be added.

http:/fz2policy.ctepublish.com/masc/PrintViewer.jspTprintCollection=0 21572018



File: BBBA/BBBB

SCHOOL COMMITTEE MEMBER QUALIFICATIONS/OATH OF OFFICE

In order to serve on the Plainville School Committee, an individual must be a registered voter in the
town from which he/she is elected or appointed and must take an oath of office as required by law.

Each new member will present to the Committee secretary official certification of having sworn the oath
before an officer duly qualified to administer oaths prior to entering on his/her official duties as a
member of the Committee. From the town clerk, newly qualified Committee members--by law--receive,
and sign a receipt for, a copy of the Massachusetts open meeting law governing the conduct of
Committee meetings in general and executive sessions in particular.

Membership on a School Committee is not limited to race, color, sex, religion, national origin, or sexual
orientation.

LEGAL REFS.: 23B; 41:1, 41:107

M.G.L. 3%
M.G.L. 76:5 Amended 1993

i
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File: BBBA/BBBB - SCHOOL COMMITTEE MEMBER QUALIFICATIONS/OATH OF
OFFICE

In order to serve on the School Committee, an individual must be a registered voter in the town from
which he/she is elected or appointed and must take an oath of office as required by law.

Each new member will present to the Committee secretary official certification of having sworn the
oath before an officer duly qualified to administer oaths prior to entering on his/her official duties as a
member of the Committee.

From the Municipal or District Clerk, newly qualified Committee members, by law, receive, and sign
a receipt for, a copy of the Massachusetts open meeting law governing the conduct of Committee
meetings in general and executive sessions in particular.

Newly qualified Committee members shall, by law, receive and sign a receipt for, within 30 days of
taking office, a copy of the Massachusetts Ethics Commission's Summary of the Conflict of Interest
laws. As municipal employees, all School Committee members shall receive a copy of said summary
annually. All School Committee members shall, within 30 days of taking office, and every 2 years
thereafter, complete the Massachusetts Ethics Commission's online training program. Upon
completion of the online training program, members shall provide notice of such completion to be
retained for 6 years by the Municipal or District Clerk.

Membership on a School Committee is not limited to race, color, sex, religion, national origin, gender
identity or sexual orientation.

SOURCE: MASC July 2016

LEGAL REFS.: M.G.L. 30A:20; 41:1; 41:107; 76:5; 268A.:27-28;

NOTE: A regional school district may want to add references to its regional agreement
if portions apply to the qualifications for membership on the regional School Committee,

The coding of this statement indicates that two consecutive codes in the NEPN
classification system have been combined to handle statements that relate to both topics.
Codes can be combined only when they appear consecutively in the classification system.

bt dmaliow rteriihlich comimasze/PrintViewer isn?orintCollection=0 2/15/2018



File: BDD
SCHOOL COMMITTEE-SUPERINTENDENT RELATIONSHIP

The Committee will leave to the Superintendent all matters of decision and administration that come
within his/her scope as executive officer or as professional leader of the school system. While the
Committee reserves to itself the ultimate decision of all matters concerning general policy or
expenditures of funds, it will normally proceed in these areas after receiving recommendations from its
executive officer. Further:

| . seal | o
1. The Superintendent guidance from the Committee with respect

to matters of operation whenever appropriate. If it is necessary to make exceptions to an
established policy, he/she will submit the matier to the Committee for advice and direction.

2. The Superintendent will assist the Committee in reaching sound judgments and establishing
policies, and will place before the Committee all relevant facts, information, and reports
necessary to keep the Committee adequately informed of situations or business at hand.

Ssvrtes - M¥s e July 844
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File: BDD - SCHOOL COMMITTEE-SUPERINTENDENT RELAT IONSHIP

The Committee will leave to the Superintendent all matters of decision and administration that come
within his/her scope as executive officer or as professional leader of the school system. While the
Committee reserves to itself the ultimate decision of all matters concerning general policy or
expenditures of funds, it will normally proceed in these areas after receiving recommendations from

its executive officer. Further:

1. The Superintendent may seek guidance from the Committee with respect to matters of
operation whenever appropriate. If it is necessary to make exceptions to an established policy,
he/she will submit the matter to the Committee for advice and direction.

2. The Superintendent will assist the Committee in reaching sound judgments and establishing
policies, and will place before the Committee all relevant facts, information, and reports
necessary 1o keep the Committee adequately informed of situations or business at hand.

SOURCE: MASC Iuly 2016
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File: BDE

SUBCOMMITTEES OF THE SCHOOL COMMITTEE

The Plainville School Committee will have no standing committees. It may, however, establish special
subcommittees at its annual organizational meeting. These subcommittees may be created for a specific
purpose and to make recommendations for Committee action.

1.
2.

The subcomimitiee will be established through action of the Committee.

The subcommittee chairperson and its members will be appointed by a vote of the School
Committee.

The subcommittee will be provided with a list of its functions and duties.

The subcommittee may make recommendations for Committee action, but it may not act for the
School Committee.

The School Committee Chairperson and Superintendent will be ex-officio members of all special
subcommittees.

A subcommittee will be dissolved by the School Committee upon completion of its assignment,
or it may be dissolved by a vote of the Committee at any time.

CROSS REF.: BEC, Executive Sessions

1,
Ty
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File: BDE - SUBCOMMITTEES OF THE SCHOOL COMMITTEE

The School Committee shall appoint members to subcommittees at their annual organizational
meeting for a period of one year. These subcommittees may be created for a specific purpose and to
make recommendations for Committee action.

1. The subcommittee will be established through action of the Committee.

2. The Committee chairperson, subject to approval by the Committee, will appoint the
subcommiittee chairperson and its members.

3. The subcommittee will be provided with a list of its functions and duties.

4. The subcommittee may make recommendations for Committee action, but it may not act
for the School Committee.

5. All subcommittees of the School Committee are subject to the provisions of the Open
Meeting Law.

SOURCE: MASC
LEGAL REF.: M.G.L. 30A:18-25

CROSS REF.; BEC, Executive Sessions

NOTE: Include in this category statements on Committees made up of School
Committee members (but not advisory committees to the School Committee).

The cross reference on the above policy is to a related policy in this manual. The open
meeting law, and its exceptions, applies to both School Committee meetings and meetings
of the subcommittees of the School Committee; thus this cross-reference is necessary.

If School Committee policy permits standing subcommittees, the current standing
subcommittees should be included in the policy, and regulations may be needed on their
duties and operations. Or, the duties of specific Committees sometimes are included as
an informational document coded BDE-E.

htto://z2volicy.ctsoublish.com/mase/PrintViewer.iso?orintCollection=0 2/15/2018
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File: BDF
ADVISORY COMMITTEES TO THE SCHOOL COMMITTEE

The following general policies will govern the appointment and functioning of advisory committees to
the Plainville School Committee:

L.

Advisory committees may be created by the School Committee to serve as task forces for special
purposes or to provide continuing consultation in a particular area of activity. However, there will be
no standing overall advisory committee to the School Commiltee.

All advisory committees appointed by the School Committee will be subject to the requirements of
the Open Meeting Law.

If an advisory committee is required by state or federal law, its composition and appointment will
meet all the guidelines established for that particular type of cornmittee.

The composition of task forces and any other advisory committees will be broadly representative
and take into consideration the specific tasks assigned to the committee. Members of the
professional staff may be appointed to the committee as members or consultants, as found desirable.

Appointments to such committees will be made by the Committee; appointment of staff members to
such committees will be made by the Committee upon recommendation of the Superintendent.

Tenure of committee members will be one year only unless the member is reappointed.
Each committee will be clearly instructed as to:
a. The length of time each member is being asked to serve.

b. The assignment the School Committee wishes the committee to fulfill and the extent and
limitations of its responsibilities.

¢. The resources the School Committee will provide.

d. The approximate dates on which the School Committee wishes to receive major reports.

e. School Committee policies governing citizens, committees and the relationship of these
commiftees to the School Committee as a whole, individual School Committee members, the
School Committee, and other members of the professional staft.

f. Responsibilities for the release of information to the press.

Recommendations of committees will be based upon research and fact.

wlle
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File: BDF

9. The School Committee possesses certain legal powers and prerogatives that cannot be delegated or

surrendered to others. Therefore, all recommendations of an advisory committee must be submitted
to the School Committee.

’1jhc Cﬂmmjtt_ce will have the sole power to dissolve any of its advisory committees and will reserve the
right to exercise this power at any time during the life of any committee.

20f 2
Plainville Public Schools
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File: BDF - ADVISORY COMMITTEES TO THE SCHOOL COMMITTEE

The following general policies will govern the appointment and functioning of advisory committees
to the School Committee other than the student advisory committee, which is governed by the terms
of the Massachusetts General Laws.

1. Advisory committees may be created by the School Committee to serve as task forces for
special purposes or to provide continuing consultation in a particular area of activity.
However, there will be no standing overall advisory committee to the School Committee.

2. If an advisory committee is required by state or federal law, its composition and
appointment will meet all the guidelines established for that particular type of commiittee.

3. The composition of task forces and any other advisory committees will be broadly
representative and take into consideration the specific tasks assigned to the committee.
Members of the professional staff may be appointed to the committee as members or
consultants, as found desirable.

4. Appointments to such committees will be made by the Committee; appointment of staff
members to such committees will be made by the School Committee upon recommendation of
the Superintendent.

5. Tenure of committee members will be one year only unless the member is reappointed.
6. Each committee will be clearly instructed as to:
a. The length of time each member is being asked to serve.

b. The assignment the School Committee wishes the committee to fulfill and the extent
and limitations of its responsibilities.

¢. The resources the School Committee will provide.

d. The approximate dates on which the School Committee wishes to receive major
reports.

e. School Committee policies governing citizens, committees and the relationship of
these committees to the School Committee as a whole, individual School Committee
members, the Superintendent, and other members of the professional staft.

f. Responsibilities for the release of information to the press.
7. Recommendations of committees will be based upon research and fact.

8. The School Committee possesses certain legal powers and prerogatives that cannot be
delegated or surrendered to others. Therefore, all recommendations of an advisory committee
must be submitted to the School Committee.

9. Advisory committees created under this policy are subject to the provisions of the Open
Meeting Law,

Tt P anliow rtemibhlizh comfmase/PrintViewer an?rrintCollection={0 1572018
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The Committee will have the sole power to dissolve any of its advisory committees and will reserve
the right to exercise this power at any time during the life of any committee.

SOURCE: MASC
LEGAL REF.: M.G.L, 30A:18-25

CROSS REF.: 1B, Student Involvement in Decision-making

NOTE: This category is for filing a general policy on advisory committees made up
entirely or largely of non-school personnel. Supporting regulations may be needed.

If there is a general staff advisory committee for making all types of recom mendations to
the School Committee, statements about the advisory committee would be filed in ABB
(Also GBB), Staff Involvement in Decision making. However, statements about staff
committees that function in special areas, or groups composed only of administrators,
are better filed elsewhere and cross referenced from here or from ABB, as appropriate.

The cross reference on the above policy is to a closely related topic, which pertains to the
student advisory committee required by law.

it e Innlioy eternklich romfmacc/PrintViewesr iannrintCollection={ 2/15/2018
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ile: BEDA

NOTIFICATION OF SCHOOL COMMITTEE MEETINGS

As required by law, a minimum of 48 hours' advance notice will be given for any meeting of the
Plainville School Committee, including all subcommittee meetings. The only exception permitted is in
case of emergency, which the law defines as "a sudden, generally unexpected occurrence or set of
circumstances demanding immediate action." Any decision made at an emergency meeting shall be
reviewed at the next regular meeting.

Notification of the dates, times, and places of regular meetings will be accomplished by periodic
publication of the schedule for the ensuing months. Notification of a change in a regular meeting time or
place and notification of a special meeting will be filed with the town clerk at least 48 hours in advance,
excluding Sundays and holidays, as required by law,

LEGAL REFS.: M.G.L. 39:23A; 39:23B

CROSS REF.: BE, School Committee Meetings

Plainville Public Schools
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File: BEDA - NOTIFICATION OF SCHOOL COMMITTEE MEETINGS

As required by law, a minimum of 48 hours' advance notice (excluding Saturdays, Sundays and legal
holidays) will be given for any meeting of the School Committee, including all subcommittee
meetings. The only exception permitted is in case of emergency, which the law defines as "a sudden,
generally unexpected occurrence or set of circumstances demanding immediate action."

Notification of the dates, times, and places of regular meetings may be accomplished by periodic
publication of the schedule for the ensuing months. However, a minimum of 48 hours prior to each
meeting the Committee shall cause to be posted a listing of each subject the Chair reasonably
anticipates will be discussed at the meeting (the agenda). Notification of a change in a regular
meeting time, place, or agenda and notification, including agenda, of a special meeting will be filed
with the town clerk at least 48 hours in advance, as required by law.

SOURCE: MASC July 2016
LEGAL REFS.: M.G.L. 30A:18-25

CROSS REF.: BE, School Committee Meetings

NOTE: Notification to the public as well as to School Committee members can be
included under this code.
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File: BEDB
AGENDA FORMAT

The Superintendent, conferring with the chairperson of the Plainville School Committee, will arrange
the order of items on meetings agendas so that the Committee can accomplish its business as
expeditiously as possible. The particular order may vary from meeting to meeting in keeping with the
business at hand.

The Committee will follow the order of business established by the agenda except as it votes to
rearrange the order for the convenience of visitors, individuals appearing before the Committee, or to
expedite Committee business,

Items of business may be suggested by any School Committee member, staff member, or citizen. The
inclusion of such items, however, will be at the discretion of the chairperson of the Committee, or a
majority vote of the Committee. A staff member who wishes to have a topic scheduled on the agenda
should submit the request through the Superintendent.

The agenda will also provide for time when any citizen who wishes may speak briefly before the School
Committee.

The agenda, together with supporting materials, will be distributed to School Committee members three
days prior to the meeting to permit adequate time to prepare for the meeting.

Agendas will be posted and made available to the press.

Plainville Public Schools
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File: BEDB - AGENDA FORMAT

The Superintendent, conferring with the Chair of the School Committee, will arrange the order of
items on meetings agendas so that the Committee can accomplish its business as expeditiously as
possible. The particular order may vary from meeting to meeting in keeping with the business at

hand.

The Committee will follow the order of business established by the agenda except as it votes to
rearrange the order for the convenience of visitors, individuals appearing before the Committee, or to
expedite Committee business.

Any School Committee member, staff member, or citizen may suggest items of business. The
inclusion of such items, however, will be at the discretion of the Chair of the Committee. A staff
member who wishes to have a topic scheduled on the agenda should submit the request through the
Superintendent.

The agenda will also provide for time when any citizen who wishes may speak briefly before the
School Committee.

The agenda, together with supporting materials, will be distributed to School Committee members no
less than three business days prior to the meeting to permit adequate time to prepare for the meeting.

Agendas will be posted and made available to the press.

SOURCE: MASC July 2016

CROSS REFS: BEDH, Public Comment at School Committee Meetings

NOTE: When a Committee has a policy on agenda format such as the one above, a
"customary order of business" or a listing of business to be accomplished at each meeting
(regardless of order) is often included in the manual as an informational document.
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File: BEDH
ComEN 7T
PUBLIC PARFICHATION AT SCHOOL COMMITTEE MEETINGS

All regular and special meetings of the Plainville School Committee shall be open to the public.
Executive sessions will be held only as prescribed by the Statutes of the Commonwealth of
Massachusetts.

The School Committee desires citizens of the district to attend its meetings so that they may become
better acquainted with the operations and the programs of our local public schools. In addition, the
Committee would like the opportunity to hear the wishes and ideas of the public.

In order that all citizens who wish to be heard before the Committee have a chance and to insure the
ability of the Committee to conduct the district's business in an orderly manner, the following rules and
procedures are adopted:

L.

At the start of each regularly scheduled School Committee meeting, individuals or group
representatives will be invited to address the Committee. The length of the public participation
segment shall be determined by the chairperson.

Speakers will be allowed three (3) minutes to present their material. The presiding chairperson
may permit extension of this time limit,

Topics for discussion must be limited to those items listed on the School Committee meeting
agenda for that evening.

Improper conduct and remarks will not be allowed. Defamatory or abusive remarks are always
out of order. If a speaker persists in improper conduct or remarks, the chairperson may terminate
that individual's privilege of address.

All remarks will be addressed through the chairperson of the meeting,

Speakers may offer such objective criticisms of the school operations and programs as concern
them, but in public session the Committee will not hear personal complaints of school personnel
nor against any member of the school community. Under most circumstances, administrative
channels are the proper means for disposition of legitimate complaints involving staff members.

Written comments longer than three (3) minutes may be presented to the Committee before or
after the meeting for the Committee members' review and consideration at an appropriate time.

52#&,@;5*.’ Mmadsc ﬂ/_?, 4;2;//
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File: BEDH - PUBLIC COMMENT AT SCHOOL COMMITTEE MEETINGS

All regular and special meetings of the School Committee shall be open to the public. Executive
sessions will be held only as prescribed by the Statutes of the Commeonwealth of Massachusetts.

The School Committee desires citizens of the District to attend its meetings so that they may become
better acquainted with the operations and the programs of our local public schools. In addition, the
Committee would like the opportunity to hear the wishes and ideas of the public.

In order that all citizens who wish to be heard before the Committee have a chance and to ensure the
ability of the Committee to conduct the District's business in an orderly manner, the following rules
and procedures are adopted:

1. At the start of each regularly scheduled School Committee meeting, individuals or group
representatives will be invited to address the Committee. The Chair shall determine the length

of the public participation segment.

2. Speakers will be allowed three (3) minutes to present their material. The presiding Chair
may permit extension of this time limit.

3. Topics for discussion must be limited to those items listed on the School Committee
meeting agenda for that evening.

4. Improper conduct and remarks will not be allowed. Defamatory or abusive remarks are
always out of order. If a speaker persists in improper conduct or remarks, the Chair may
terminate that individual's privilege of address.

5. All remarks will be addressed through the Chair of the meeting.

6. Speakers may offer such objective criticisms of the school operations and programs as
concern them, but in public session the Committee will not hear personal complaints of school
personnel nor against any member of the school community. Under most circumstances,
administrative channels are the proper means for disposition of legitimate complaints
involving staff members.

7. Written comments longer than three (3) minutes may be presented to the Committee before
or after the meeting for the Committee members' review and consideration at an appropriate
time.

SOURCE: MASC July 2016
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File: BHE
USE OF ELECTRONIC MESSAGING BY SCHOOL COMMITTEE MEMBERS

As elected public officials, Plainville School Committee members shall exercise caution when
communicating between and among themselves via electronic messaging services including but not
limited to electronic mail (e-mail), internet web forums, and internet chat rooms. .
Nle meETsS soein’! medin . d:ftf‘{-‘}'ﬁ

Under the Open Meeting Law deliberation by a qunnﬁ {f members constitute$ a meeting. Deliberation
is defined as movement toward a decision including but not limited to the sharing of an opinion regarding
business over which the Committee has supervision, control, or jurisdiction. A quorum may be arrived at
sequentially using electronic messaging without knowledge and intent by the author.

School Committee members should use electronic messaging between and among mgl*;bers only for

housekeeping purposes such as requesting or communicating agenda items, meeting times, meeting dates,

ar-transmittime-supporting-documents: Electronic messaging ghould not be used to discuss Committee
tters that require public discussion under the Open Meeting Law.

Under the Public Records Law eléctronic messages between public officials may be considered public

records. Therefore, in order to ensure compliance, the School Committegchairperses, in consultation with

the Superintendent of Schools, shall annually designate a member of the central office staff who

i cupiedmaﬂdmunnicmnespondwmbetwemmdmmgmemhmufmesmum&mmm%nese
: copiessha]lberﬂajmdinthecemraluﬁ’mchﬂlesamafashinnasmyaﬂl&tSthuﬂlCommitteeremrds.

School Committee members who do not have a computer or access to these messages shall be provided
copies on a timely basis.

LEGAL REFS.: M.G.L 4:7; 39:23A, 23B; 66:10
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File: BHE - USE OF ELECTRONIC MESSAGING BY SCHOOL COMMITTEE MEMBERS

As elected public officials, School Commitiee members shall exercise caution when communicating
between and among themselves via electronic messaging services including, but not limited to,
electronic mail (e-mail), text messages, social media postings, internet web forums, and internet chat
rooIs.

Under the Open Meeting Law, deliberation by a quorum of members constitutes a meeting.
Deliberation is defined as movement toward a decision including, but not limited to, the sharing of an
opinion regarding business over which the Committee has supervision, control, or jurisdiction. A
quorum may be arrived at sequentially using electronic messaging without knowledge and intent by
the author.

School Committee members should use electronic messaging between and among members only for
housekeeping purposes such as requesting or communicating agenda items, meeting times, or meeting
dates. Electronic messaging should not be used to discuss Committee matters that require public
discussion under the Open Meeting Law.

Under the Public Records Law, electronic messages between public officials may be considered
public records. Therefore, in order to ensure compliance, the School Committee Chair, in
consultation with the Superintendent of Schools, shall annually designate a member of the central
office staff who shall be copied on all electronic mail correspondence between and among members
of the School Committee, or the district shall provide district e-mail addresses, which are archived.
These copies shall be printed and retained in the central office in the same fashion as any other School
Commitiee records. School Committee members who do not have a computer or access to these
messages shall be provided copies on a timely basis.

SOURCE: MASC July 2016

LEGAL REF.: M.G.L.4:7; 30A:18-25, 23B; 66:10
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NEW SCHOOL COMMITTEE MEMBER ORIENTATION

The Plainville School Committee designee and the Superintendent shall assist each new member to
understand the policies and procedures of the Committee as soon after election as possible. All new
members shall receive copies of all agendas, reports, and other communications received by Committee
meimbers. Each new member shall be given the following materials:

A copy of the School Committee policy manual
A copy of the Open Meeting Law

A copy of the Conflict of Interest Regulations
A copy of the district's budget

Collective bargaining agreements and contracts
Student and staff handbooks

Each new member shall also receive any other materials the designee and/or the Superintendent
determines to be necessary. The Massachusetts Association of School Committees, Inc. shall furnish a

copy of the latest Massachusetts General Laws relating to education.

AW

The designee and/or Superintendent shall also clarify policy regarding:

1. Amanging visits to schools or administrative offices

2. Requesting information regarding school district operations

3. Responding to community requests/complaints concerning staff or programs
4. Handling confidential information

In districts where members are appointed as well as elected, prior to assuming their official duties (i.e.:
cities) they may be invited to atiend all meetings of the Committee with the exception of executive
sessions.

Whether appointed or elected, new members should be advised that they are also members of the
Massachusetts Association of School Committees, Inc. and should be encouraged to utilize the services
and resources MASC provide by atiending meetings or workshops specifically designed for new
Committee members. Their expenses at these meetings or workshops will be reimbursed in accordance
with established Committee policy.

”ﬂﬂlgj“ ch’
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File: BIA - NEW SCHOOL COMMITTEE MEMBER ORIENTATION

In accordance with the requirements of law, each new School Committee member elected to the
School Committee is required to complete, within one year of their election or appointment, at least
eight hours of orientation training, This orientation shall include, but is not limited to, a review of
School Finance, the Open Meeting Law, Public Records Law, Conflict of Interest Law, Special
Education Law, Collective Bargaining, School Leadership Standards and Evaluations, and the Roles
and Responsibilities of School Committee Members.

The School Committee and Superintendent shall assist each new member to understand the
Committee's functions, policies and procedures of the Committee as soon after election as possible.
Each new member shall be given or provided direct online access to the following materials:

A. A copy of the School Committee policy manual
A copy of the Open Meeting Law

A copy of the Ethics/Conflict of Interest Regulations

S 0 W

. A copy of the district's budget

m

Collective bargaining agreements and contracts

F. Student and staff handbooks

Each new member shall also receive any other materials the Chair and/or the Superintendent
determine.

The Chair and/or Superintendent shall also clarify policy:
A. arranging visits to schools or administrative offices
B. requesting information regarding school district operations
C. responding to community requests/complaints concerning staff or programs
D. handling confidential information

Whether appointed or elected, new members should be advised that they are also members of the
Massachusetts Association of School Committees, Inc. and should be encouraged to utilize the
services and resources MASC provides by attending meetings or workshops specifically designed for
new Committee members. Their expenses at these meetings or workshops will be reimbursed in
accordance with established School Committee policy.

SOURCE: MASC July 2016

CROSS REF: BEBA/BBBB School Committee Member Qualifications/Oath of Office

LEGAL REF.: M.G.L. 71:36A
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File: BIBA
SCHOOL COMMITTEE CONFERENCES, CONVENTIONS, AND WORKSHOPS

To provide continuing in-service training and development for its members, the Plainville School
Committee encourages the participation of all members at appropriate School Committee conferences,
workshops and conventions. However, in order to control both the investment of time and funds
necessary to implement this policy, the Committes establishes these principles and procedures for ifs
guidance:

1. The Committee will periodically decide which conferences, conventions, workshops and meetings
appear to be most promising in terms of producing direct and indirect benefits to the school system.
At least annually, the Committee will identify those new ideas or procedures and/for cost benefits that
can be ascribed fo participation at such meetings.

Funds for participation at such meetings will be budgeted for on an annual basis. When funds are
limited, the Committee will designate which of its members would be the most appropriate to
participate at a given meeting.

Reimbursement to Committee members for their travel expenses will accord with the travel expense
policy for staff members.

When a conference, convention, or workshop is not attended by the full Committee, those who do
participate will be requested to share information, recommendations and materials acquired at the
meeting.

{ \LEGALREFS:  MGL.40:5
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Revised: May 23, 2017
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File: BIBA - SCHOOL COMMITTEE CONFERENCES, CONVENTIONS, AND
WORKSHOPS

To provide continuing in-service training and development for its members, the School Comimittee
encourages the participation of all members at appropriate School Committee conferences, workshops
and conventions. However, in order to control both the investment of time and funds necessary to
implement this policy, the Committee establishes these principles and procedures for its guidance:

1. The School Committee shall be made aware of School Committee conferences,
conventions and workshops. The Committee will periodically decide which meetings appear
to be most promising in terms of producing direct and indirect benefits to the school system.

2. Funds for participation at such meetings will be budgeted for on an annual basis. When
funds are limited, the Committee will designate which of its members would be the most
appropriate to participate at a given meeting.

3. Reimbursement to Committee members for their travel expenses will be in accordance with
the travel reimbursement policy.

4. When a conference, convention, or workshop is not attended by the full Committee, those
who do participate will be requested to share information, recommendations and materials
acquired at the meeting,

SOURCE: MASC July 2016
LEGAL REFS.: M.G.L. 40:5
CROSS REFS.: BID, School Committee Member Compensation and Expenses

DKC, Expense Reimbursements
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File: CB - SCHOOL SUPERINTENDENT

The Committee shall employ a Superintendent of Schools and fix histher compensation. The
Superintendent shall act in accordance with Mass. General Laws and shall perform such other duties
consistent with this section as the Committee may determine. He/she shall also prepare such reports
as may be required by the State Dept. of Elementary and Secondary Education and shall submit
materials for the Committee's annual report to the (Mayor) Selectmen in sufficient time for printing in
the annual report.

SOURCE: MASC July 2016

LEGAL REFS: M.G.L. 71:59, 72:3

or
REGIONAL SCHOOL SUPERINTENDENT

The Committee shall employ a Superintendent of Schools and fix his’her compensation. The
Superintendent shall act in accordance with Mass. General Laws and shall perform such other duties
consistent with this section as the Committee may determine. He/she shall also prepare such reports
as may be required by the State Dept. of Elementary and Secondary Education and shall submit
materials for the Committee's annual report to the Mayors of member cities and the selectmen of the
member towns in sufficient time for printing in the annual reports of the member municipalities.

SOURCE: MASC July 2016

e

LEGAL REFS: M.G.L. 71:59, 72:
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SUPERINTENDENT'S CONTRACT

The Committee, upon the election of a candidate or upon reelection of the incumbent Superintendent
will enter into a written coniract with the Superintendent, which will meet the requirements of law and
will protect the rights of both the Committee and the Superintendent.

LEGAL REFS.: M.G.L.71:41; 71:42
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File: CBD - SUPERINTENDENT'S CONTRACT

The Committee, upon the appointment of a candidate to be Superintendent will enter into a written
contract with the Superintendent which will meet the requirements of law and will protect the rights
of both the Commiittee and the Superintendent. In accordance with said contract or, in the ahsence of
specific contract language, by vote of the members, the Committee may choose to negotiate a
successor contract with an incumbent Superintendent.

SOURCE: MASC July 2016

(o]

LEGAL REFS.; M.G.L. 71:41; 71:4

NOTE: Under the laws of the Commonwealth, the School Committee may award a
contract to a Superintendent of schools for a period not to exceed six years.
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EVALUATION OF THE SUPERINTENDENT

Through evaluation of the Superintendent, the Plainville School Committee will strive to accomplish the
following:

E Clarify for the Superintendent his/her role in the school system as seen by the School
Committee.
2. Clarify for all Committee members the role of the Superintendent in light of his/her job

description and the immediate priorities among his/her responsibilities as agreed upon by
the Committee and the Superintendent.

3 Develop harmonious working relationships between the School Committee and
Superintendent.
4. Provide administrative leadership of excellence for the school system.

The School Committee will periodically develop with the Superintendent a set of performance objectives
based on the needs of the school system. The Superintendent's performance will be reviewed in
accordance with these specified goals and timeline as identified in the Superintendent's contract.
Additional objectives will be established at intervals agreed upon with the Superintendent.

REF: Superintendent's Contract

Plainville Public Schools
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File: CBI- EVALUATION OF THE SUPERINTENDENT

Evaluation can serve the purpose of helping educators and educational leaders continually improve
their practice.

Through evaluation of the Superintendent, the School Committee will strive to accomplish the
following:

1. Ensure the efforts of the Superintendent are focused on district goals and the standards of
professional practice established by state regulation are met by the Superintendent.

2. Ensure all Committee members and the Superintendent are in agreement and clear on the
role of the Superintendent and the immediate priorities among his/her responsibilities.

3. Provide excellence in administrative leadership of the school district.

4. Develop a respectful and productive working relationship between the School Committee
and Superintendent.

The School Committee and Superintendent will periodically develop a set of performance objectives
based on the needs of the school district and in keeping with state regulations for evaluation of the
Superintendent. The Superintendent's performance will be reviewed in accordance with specified
goals and standards. Additional objectives will be established according to the evaluation cycle agreed
upon with the Superintendent.

All School Committee discussion and deliberation related to the Superintendent's performance
evaluation shall be conducted in open session in accordance with the open meeting law.

SOURCE: MASC July 2016
LEGAL REFS: M.G.L. 30A:18-25

603 CMR 35.00
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ADMINISTRATIVE COUNCILS, CABINETS, AND COMMITTEES

The Superintendent may establish such permanent or temporary councils, cabinets, and committees as
he/she deems necessary for assuring staff participation in decision making, for implementing policies
andregulattons and for the improvement of the educational program.
r =1

Functioning 1{1’ an advisory capacity all councils, cabinets, and committees created by the Superintendent
may make recommendations for submission to the Committee through the Superintendent, Such groups
will exercise no inherent authority. Authority for establishing policy remains with the Committee and
authority for implementing policy remains with the Superintendent.

The membership, composition, and responsibilities of administrative councils, cabinets, and committees
will be defined by the Superintendent and may be changed at his/her discretion. However, the School
Committee wishes to be kept informed of the establishment and dissolution of these groups as well as
their membership and their purpose.

Expenses incurred by such groups for consultative services, materials, and any investigative travel will
be paid by the school system, but only within budgetary allotments and when approved in advance by the
School Committee.

~ Soc@es muse 7 é, 257
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File: CE - ADMINISTRATIVE COUNCILS, CABINETS AND COMMITTEES

The Superintendent may establish such permanent or temporary councils, cabinets, and committees as
he/she deems necessary for assuring staff participation in decision making, for implementing policies
and procedures and for the improvement of the educational program.

Functioning in an advisory capacity, all councils, cabinets and committees created by the
Superintendent may make recommendations for submission to the School Committee through the
Superintendent. Such groups will exercise no inherent authority. Authority for establishing policy
remains with the Committee and authority for implementing policy remains with the Superintendent.

The membership, composition and responsibilities of administrative councils, cabinets and
committees will be defined by the Superintendent and may be changed at his‘her discretion. However,
the School Committee wishes to be kept informed of the establishment and dissolution of these
groups as well as their membership and their purpose.

Expenses incurred by such groups for consultative services, materials, and any investigative travel
will be paid by the school system, but only within budgetary allotments and when approved in
advance by the Superintendent.

SOURCE: MASC July 2016
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File: CH
POLICY IMPLEMENTATION

The Superintendent has responsibility for carrying out, through regulations, the policies established by
the Plainville School Committee.
The policies developed by the Committee and the regulations developed to implement policy are
designed to increase the effectiveness and efficiency of the school system. Consequently, it is expected
that all School Committee employees and students will carry them out.
Administrators and supervisors are responsible for informing staff members in their schools,

departments, or divisions of existing policies and regulations and for seeing that they are implemented in
the spirit intended.

Soe o mpsc ‘7;/7 24/6
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File: CH-POLICY IMPLEMENTATION
The Superintendent has responsibility for carrying out, through procedures, the policies established by
the School Committee.

The policies developed by the Committee and the procedures developed to implement policy are
designed to increase the effectiveness and efficiency of the school system. Consequently, it is
expected that all School Committee employees and students will carry them out.

Administrators and supervisors are responsible for informing staff members in their schools,
departments, or divisions of existing policies and procedures and for seeing that they are implemented
in the spirit intended.

SOURCE: MASC July 2016

NOTE: This policy is one of a coordinated set of policies relating to Policy Implementation
adopted by a Massachusetts School Committee. Other statements cover Development of
Procedures (code CHA) and Procedures Dissemination {(code CHC). However, a policy related
to these two subcategories could be included in the more general code CH, Policy
Implementation.
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DEVELOPMENT OF REGULATIONS

The Superintendent will be responsible for specifying required actions and designing the detailed
arrangements under which the school system will be operated in accordance with Plainville School
Committee policy. These detailed arrangements will be designed to implement policies, goals, and
objectives of the Committee and will be one of the means by which the school system will be governed.
Procegures

In the development of regu]atimlsAlf: Superintendent may involve at the planning stage those who
would be affected by the regutations, including staff members, students, parents, and the public. He/she
must weigh with care the counsel given by representatives of staff, student and community
organizations. He/she will inform the Committee of such counsel in presenting pertinent reports of
regulations and in presenting regulations for Committee approval.

As long as the Superintendent operates within the guidelines of policy adopted by the Committee, he/she
may issue regulations without prior Committee approval unless Committee action is required by law, or
the Committee has specifically asked that certain types of regulations be given Committee approval, or
theffSuperintendenl recommends Committee approval in light of strong community attitudes or probable
staft reactions.
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File: CHA - DEVELOPMENT OF PROCEDURES

The Superintendent will be responsible for specifying required actions and designing the detailed
arrangements under which the school system will be operated in accordance with School Committee
policy. These detailed arrangements will be designed to implement policies, goals, and objectives of
the Committee and will be one of the means by which the school system will be governed.

In the development of procedures, the Superintendent may involve at the planning stage those who
would be affected by the procedures, including staff members, students, parents/guardians, and the
public. He/she must weigh with care the counsel given by representatives of staff, student and
community organizations. He/she will inform the Committee of such counsel in presenting pertinent
reports of procedures and in presenting procedures for Committee approval.

As long as the Superintendent operates within the guidelines of policy adopted by the Committee,
he/she may issue procedures without prior Committee approval unless Committee action is required
by law, or the Committee has specifically asked that certain types of procedures be given Committee
approval, or the Superintendent recommends Commiittee approval in light of strong community
attitudes or probable stafl reactions.

SOURCE: MASC July 2016
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-3 File: CHC
/ B EPLESS
REGULATIONS DISSEMINATION

réCeR o res

It will be the responsibility of the Superintendent to see that the regulatiens developed to implement
Committeg policies and administer the school system are appropriately coded and included as regula-
tions in the School Committee's policy manual.

ne-
A m@m/é;nceming a particular group or groups in the schools will be distributed to the group(s)
prior to the effective date of the regulation.

Members of the Committee will also receive copies of all new or revised regulations that are issued for
insertion in the manual,
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File: CHC - PROCEDURES DISSEMINATION

It will be the responsibility of the Superintendent to see that the procedures developed to implement
Committee policies and administer the school system are appropriately coded and included as
procedures in the School Committee's policy manual.

A procedure concerning a particular group or groups in the schools will be distributed to the group(s)
prior to the effective date of the procedure.

SOURCE: MASC July 2016
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PLAINVILLE PUBLIC SCHOOLS

68 MESSEMGER STREET
FLAINVILLE, MASSACHUSETTS

02762
David P. Raiche Telephone: (508} 690.1300
Superintendent of Schools Fax: (508} 699-1302
Email: draiche®@plainville k12.ma.us
Date: March 20, 2018

To: School Committee Members

From: avid P. Raiche, Superintendent

Re: Policies replaced with MASC’s model policy (Vote Required)

MASC’s Policy Newsletter informed us that they spent considerable time reviewing and
updating the MASC Policy Reference Manual. They have made recommendations to update
language, clean up grammar, add or change legal references and cross references or other minor
edits. I compared Plainville’s policy to MASC’s model policy and for the following policies
I recommend the Committee vote to approve replacement of Plainville’s policy with the
model policy of MASC.

» File DB, Annual Budget
» File DD, Funding Proposals and Applications
Updated language

« File DIE, Procurement Requirements
Reflects changes to the law

» File EBB, First Aid
Updated language and best practice

¢ File FA, Facilities Development Goals
Updates to align with MSBA regulations

« File FF, Naming Facilities
Recommended best practice by MASC

» File GBEA, Staff Ethics
Reflects changes in ethics laws

o File GBED, Staff Tobacco
Updated language

The Plainville Fublic Schoals do not diseriminaie an the basls of age, sex, race, religion,
naticnal origin, color or handicap in eccordance with epplicable laws and reguleticns.



File: DB

ANNUAL BUDGET

The annual budget is the financial expression of the educational program of the school department, and it
mirrors the problems and difficulties that confront the school district.

The budget then is more than just a financial instrument and requires on the pari of the Committee, the
staff, and the community orderly and cooperative effort to ensure sound fiscal practices for achieving the
educational goals and objectives of the school district.

Public school budgeting is regulated and controlled by legislation, state regulations, and local Plainville
School Committee requirements. The operating budget for the school system will be prepared and
presented in line with stated policy and will be developed and refined in accordance with these same
requirements.

The Superintendent will serve as budget officer but he/she may delegate portions of this responsibility to
members of histher staff as he/she deems appropriate. The three general areas of responsibility for the

Superintendent as budget officer will be budget preparation, budget presentation, and budget
administration.

LEGAL REFS.: M.G.L. 71:34; 71:37 and 71:38N

Plainvitle Public Schools



Page 1 of |

File: DB - ANNUAL BUDGET

The annual budget is the financial expression of the educational program of the school department,
and it reflects the goals and objectives of the School Committee to meet the needs of all students.

The budget then is more than just a financial instrument and requires on the part of the Committee,
the staff, and the community, an orderly and cooperative effort to ensure sound fiscal practices for
achieving the educational goals and objectives of the school system.

Public school budgeting is regulated and controlled by legislation, state regulations, and local School
Committee requirements. The operating budget for the school system will be prepared and presented
in line with state policy and will be developed and refined in accordance with these same
requirements.

The Superintendent will serve as budget officer but he/she may delegate portions of this responsibility
to members of his’her staff, as he/she deems appropriate. The three general areas of responsibility for
the Superintendent as budget officer will be budget preparation, budget presentation, and budget
administration.

SOURCE: MASC August 2016

LEGAL REFS.: M.G.L. 71:34; 71:37 and 71:38N

NOTE: References to portions of a town or city charter may be appropriate here, The
charter should be reviewed.

The annual budget for regional school districts is prepared in accordance with the
requirements of M.G.L. 71:16B. A reference to that chapter and section should be
added, and the content of a policy in this category should be checked against that
citation.

http://z2policy ctspublish.com/masc/PrintViewer.jsp?printCollection=0 2/15/2018
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File: DD - FUNDING PROPOSALS AND APPLICATIONS

The School Committee will encourage the administration to seek and secure possible sources of state,
federal, and other special funds that will enhance the educational opportunities for the children in our

schools.

The Superintendent will keep informed of possible funds available to the school system under the
various state and federal programs, and in what manner these funds can best be used in the school

system.

The Superintendent will be responsible for seeking out and coordinating the development of proposals
for all specially funded projects and for submitting the proposals to the Committee for approval.

The Superintendent is authorized to sign all reports for these projects and will be responsible for the
proper expenditure of funds received for such projects.

SOURCE: MASC August 2016
LEGAL REF.: M.G.L. 44:53A
P.L. 874 Impact Aid
Board of Education 603 CMR 32:00; 34:00

NOTE: Regulations for staff investigation and submission of proposals are frequently
needed to implement a policy in this area.

hitp://z2policy.ctspublish.com/masc/PrintViewer.jsp?printCollection=0 {15/2018
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FUNDING GOAL

Secure funding of school program’s that permit students to perform at or above an academically
proficient level as measured, in part, but not exclusively, by performance on the Massachusetts
Cuwrriculum Assessment Standards.

OBJECTIVES

L

Develop Federal, state and broad based local community support for the districts educational
program.

Implement a budget which meets or exceeds the average state per pupil cost for all programs where
appropriate.

Maximize access to all levels of grant and other alternative funding.

Establish and maintain partnership opportunities in the public and private sector.

Plainville Public Schools



Page 1 of |

File: DJE - PROCUREMENT REQUIREMENTS

All purchases of materials and equipment and all contracts for construction or maintenance in
amounts exceeding $50,000 will be based upon competitive bidding. All purchases valued between
$10,000 and $50.000 shall require the procurement officer to attempt to secure 3 quotes for all
materials, equipment, or services. All purchases valued at less than $10,000 shall require the use of
sound business practices to secure the best quality at the best price.

An effort will be made to procure multiple bids for all purchases in excess of $50,000. When
recommending acceptance of a bid, the Superintendent will inform the School Committee, whenever
possible, of the competitive price of a reasonable substitute for the item specified.

When bidding procedures are used, bids will be advertised appropriately. Suppliers will be invited to
have their names placed on distribution lists to receive invitations to bid. When specifications are
prepared, they will be distributed to all merchants and firms who have indicated an interest in bidding.

All bids will be submitted in sealed envelopes, addressed to the Superintendent and plainly marked
with the name of the bid and the time of the bid opening. Bids will be opened in public at the time
specified, and all bidders will be invited to be present.

The Committee reserves the right to reject any or all bids and to accept the bid that appears to be in
the best interest of the school system. The Committee reserves the right to waive any informality in,
or reject, any or all bids or any part of any bid. Any bid maybe withdrawn prior to the scheduled time
for the opening of the bids. Any bid received after the time and date specified will not be considered.
All bids will remain firm for a period of 30 days after opening.

The bidder to whom an award is made may be required to enter into a written contract with the school
system.

SOURCE: MASC February 2017

LEGAL REF.: M.G.L. 7:22A; 7:22B; 30B

CROSS REF.: DJA, Purchasing Authority
NOTE: The cross reference is to a closely related policy in this manual.

NOTE: Town or city charters may contain related provisions. If so, appropriate
citations should be added to the legal references.

In addition, all provisions of M.G.L. 30B shall be adhered to. Limits referenced in the
law may be changed to create a more restrictive process but may not be changed to
reduce the requirements.

http://z2policy.ctspublish.com/mase/PrintViewer jsp7printCollection=0 2/15/2018
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File: DJE
BIDDING REQUIREMENTS

All purchases of materials and equipment and all contracts for construction or maintenance in amounts
exceeding $25,000 will be based upon competitive bidding.

An effort will be made to procure multiple bids for all purchases in excess of $25,000. When
recommending acceptance of a bid, the Superintendent will inform the School Committee whenever
possible of the competitive prices a reasonable substitute for the item specified.

When bidding procedures are used, bids will be advertised appropriately. Suppliers will be invited to
have their names placed on mailing lists to receive invitations to bid. When specifications are prepared,
they will be mailed to all merchants and firms who have indicated an interest in bidding.

All bids will be submitted in sealed envelopes, addressed to the Superintendent and plainly marked with
the name of the bid and the time of the bid opening. Bids will be opened in public at the time specified,
and all bidders will be invited to be present.

The Committee reserves the right to reject any or all bids and to accept the bid that appears to be in the
best interest of the school system. The Committee reserves the right to waive any informalities in, or
reject, any or all bids or any part of any bid. Any bid maybe withdrawn prior to the scheduled time for
the opening of the bids. Any bid received after the time and date specified will not be considered. All
bids will remain firm for a period of 30 days after opening.

The bidder to whom an award is made may be required to enter into a written contract with the school
district.

Plainville follows the procedures established under Massachusetts State Procurement Law.

LEGAL REFS.: M.G.L. 7:22A; 7:22B; 30B; 40:4B
CROSS REF: DJA, Purchasing Authority

Plainville Public Schools
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File: EBB - FIRST AID

The district attemnpis to provide a safe environment. If an accident or sudden illness occurs, school
personnel will administer first aid and, if warranted, call emergency medical services. In the case of
illness that may include an infectious disease the school physician shall be notified in accordance with

Taw.

First aid is defined as the immediate and temporary care given in case of an accident or sudden
illness, which enables the child to be taken safely home or to a physician. It does not include
diagnosis or treatment. Any care beyond first aid will not be given.

At each school, procedures will be developed for the proper handling of an injury to, or sudden illness
of, a child or staff member. These will be made known to the staff and will incorporate the following

requirements:
1. The school nurse or another trained person will be responsible for administering first aid.

2. When the nature of an illness or an injury appeats in any way serious, every effort will be
made to contact the parent/guardian and/or family physician immediately.

3. In extreme emergencies, the school nurse, school physician or Principal may make
arrangements for immediate transport to a hospital of injured or ill students, contacting parent
or guardian in advance if at all possible.

4. The teacher or other staff member to whom a child is responsible at the time an accident
occurs will make out a report on an official form providing details about the accident. This
will be required for every accident for which first aid is given.

5. All accidents to students and staff members will be reported as soon as possible to the
Superintendent and, if the Superintendent deems appropriate, to the School Committee.

SOURCE: MASC August 2016
LEGAL REFS.: M.G.L. 71:35A; 71:56

CROSS REF.: JLC, Student Health Services and Requirements

http://z2policy.ctspublish.com/masc/PrintViewer. jsp?printCollection=0 2/15/2018



FIRST AID

The school will make every effort to provide a safe environment. If an accident or sudden illness occurs,
school personnel will administer first aid and, if warranted, call Emergency Services.

First aid is defined as the immediate and temporary care given in case of an accident or sudden illness,
which enables the child to be taken safely home or to a physician. It does not include diagnosis or
treatment. Any care beyond first aid will not be given.

At each school, procedures will be developed for the proper handling of an injury to, or sudden illness
of, a child or staff member. These will be made known to the staff and will incorporate the following

requirements:

1. The school nurse or another trained person will be responsible for administering first aid.

2. When the nature of an illness or an injury appears in any way serious, every effort will be
made to contact the parent and/or family physician immediately.

3. No child who is ill or injured will be dismissed from school unless it is known that someone
is there to receive him/her.

4, In extreme emergencies, the school nurse, school physician or Principal may make
arrangements for immediate hospitalization of injured or ill students, contacting parent or
guardian in advance if at all possible.

5. The teacher or other staff member to whom a child is responsible at the time an accident
occurs will make out a report on an official form providing details about the accident. This
will be required for every accident for which first aid is given.

6. All on the job accidents involving staff will be reported as soon as possible to the
Superintendent.

7. All significant accidents involving students will be reported as soon as possible to the
Superintendent.

8. The School Committee will be notified whenever emergency services are called to the school.

LEGAL REFS. M.G.L. 71:55A; 71:56
CROSS REF.: JLC, Student Health Services and Requirements

Revised: February 23,2010

Plainville Public Schools
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File: FA - FACILITIES DEVELOPMENT GOALS

The School Committee believes that educational program is influenced greatly by the environment in
which it functions. The development of a quality educational program and of school facilities that
help implement that program must go hand in hand.

Therefore, it is the Committee's goal to provide the facilities needed for the number and educational
requirements of students in the school system and to provide the kind of facilities that will best
support the educational program. To best use local resources, it is the Commitlee’s intent, wherever
possible, to partner with the Massachusetts School Building Authority.

Recognizing that school facilities are long-term community investments, the Committee will develop
projects that reflect cost-effective designs, are consistent with good engineering practice, and use high
quality construction, with attention to current and future technological practices for students, faculty,
and school staff. Sites will be chosen to meet the educational need, maximize the use of any available
community resources, and minimize any possible adverse education, environmental, social, or
economic impacts on the community.

SOURCE: MASC August 2016
LEGAL REF.: M.G.L. 70B

963 CMR 2.00

http://z2policy.ctspublish.com/masc/PrintViewer jsp?printCollection=0 2/15/2018
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FACILITIES DEVELOPMENT GOALS

The Plainville School Committee believes that any educational program is influenced greatly by the
environment in which its functions. The developments of a quality educational program and school
facilities that help to implement the program must go hand in hand.

Therefore, it is the Committee's goal to provide the facilities needed for the number of students in the
school system, and to provide the kind of facilities that will best support and accommodate the
educational program.

In planning facilities, the Committee recognizes that capital outlay funds are limited, and that priorities
must be established to make the best use of the school building dollar. The Committee's first objective
will be to develop a plan that eliminates overcrowding and minimizes the need for extended day
programs and double sessions. Whenever possible, the cultural as well as educational needs of the
community will be considered in planning facility expansions.

Architects retained by the Committee are expected to plan for simplicity of design; sound economics,
including low long-range maintenance costs, efficiency in energy needs, low insurance rates; high
educational use; and flexibility.

Facilities Goals

Provide and maintain a physical plant which fosters a safe educational environment in which students
may attain the education goals of the district.

Objectives:
1. Allocate appropriate space for all educational programs.

2. Allocate appropriate space for all support, administrative and ancillary purposes.

3 Provide and maintain a physical plant, which meets or exceeds prevailing state and federal
guidelines.

4. Provide the community with facility use and access.

5 Instill respect and value for physical facilities among all members of the school community and

the community at large.

LEGAL REF.: 603 CMR 26:07

Plainville Public Schools
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File: FF - NAMING NEW FACILITIES

Naming a school facility is an important matter that deserves thoughtful attention. Personal prejudice
or favoritism, political pressure, or temporary popularity should not be an influence in choosing a
name for a school, a portion of a school, or a portion of school grounds. Whenever possible, the
wishes of the community, including parents and students, should be considered in naming school
facilities.

The School Committee has the authority to approve the naming and renaming of buildings, structures,
and facilities located on school property. The School Committee also has the authority to name
subsections of existing structures or facilities, such as classrooms, auditoriums, and gymnasiums.

Names and/or wording associated with school facilities shall be consistent with school district policies
and promote messages aligned with the mission, vision and goals of the school district. To the extent
possible, names and/or wording should be designed not to restrict the use of a space or inhibit
changing the function of the space should that become necessary in the future.

When the opportunity to name or dedicate a new school or school related property, structure or
facility is forthcoming, an orderly procedure will be communicated at the next available School
Committee meeting. The Committee's agendas should clearly reflect the intent to consider, review,
and vote on naming opportunities.

Submission of a name for a school space may be made by any resident or by the Superintendent, in
writing, and should be made to the School Committee Chair. If a name is being initiated at the local
school level, the Principal must take reasonable steps to include the School Council and PTA/PTO in
the nomination of the name before submission to the School Committee.

The written request should specify the intent of the requestor and the reasons why this particular name
would fit the facility. It should offer appropriate background information on the person or
organization after which the facility will be named. An offer of a financial contribution to the School
District may accompany the naming request, but the School Committee is not obligated to accept or
reject a name based upon financial considerations alone. Philanthropic contributions in support of the
School District are encouraged by the School Committee, The School Committee may acknowledge
generous donors by designating appropriate spaces within the School District's facilities consistent
with the level of financial commitment.

Following the submission of a naming request, the School Committee Chair will specify a
consideration period that allows for public comment, following which the Committee will deliberate
and vote on the name.

SOURCE: MASC August 2016

http://z2policy.ctspublish.com/masc/PrintViewer.jsp?printCollection=0 2/15/2018



File: FF
NAMING NEW FACILITIES

Naming a school is an important matter that deserves thoughtful attention. Personal prejudice or
favoritism, political pressure, or temporary popularity should not be an influence in choosing 4 school
name. A name with educational significance or inspiration should be chosen. The Committee also feels
that it is appropriate to name schools for physical locations; geographical areas; distinguished local,
state, and national leaders whose names will lend dignity and stature to the school; or significant or
pertinent events.

The Superintendent will prepare for the approval of the Commiltee a procedure to follow in
recommending names for school buildings to the School Committee. Whenever possible, the wishes of
the community, including parents and students, should be considered in naming new facilities.

It is expected that an orderly, announced procedure will lessen the community or factional pressures that
so quickly build up when the selection is delayed or seems uncertain. A prompt decision will reduce
disappointments and advance community solidarity. Much confusion in accounts, files, and records can
be avoided if a new school can be identified by name before the planning starts.

Plainville Public Schools
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File: GBEA - STAFF ETHICS / CONFLICT OF INTEREST

The School Committee expects members of its professional staff to be familiar with the code of ethics
that applies to their profession and to adhere to it in their relationships with students, parents,
coworkers, and officials of the school system.

No employee of the Committee will engage in or have a financial interest in, directly or indirectly,
any activity that conflicts or raises a reasonable question of conflict with his duties and
responsibilities in the school system. Nor will any staff member engage in any type of private
business during school time or on school property.

Employees will not engage in work of any type where information concerning customer, client, or
employer originates from any information available to them through school sources.

Moreover, as there should be no conflict of interest in the supervision and evaluation of employees, at
no time may any administrator responsible for the supervision and/or evaluation of an employee be
directly related to him/her.

Every 2 years, all current employees, including School Committee members, must complete the State
Ethics Commission's online training. New employees must complete this training within 30 days of
beginning employment and every 2 years thereafter. Upon completing the program, employees
should print out the completion certificate and keep a copy for themselves. Employees will be
required to provide a copy of the completion certificate to the municipal or district Clerk through the
Superintendent's office.

In order to avoid the appearance of any possible conflict, it is the policy of the School Committee that
when an immediate family member, as defined in the Conflict of Interest statute, of a School
Committee member or district administrator is to be hired into or promoted within the School District,
the Superintendent shall file public notice with the School Committee and the Municipal or District
Clerk at least two weeks prior to executing the hiring in accordance with the law.

SOURCE: MASC September 2016

LEGAL REFS.: M.G.L. 71:52; 268A:1 et seq.

hitp://z2Zpolicy.ctspublish.com/masc/PrintViewer.jsp?printCollection=0 2/15/2018



File: GBEA
STAFF ETHICS/CONFLICT OF INTEREST

The School Committee expects members of its professional staff to be familiar with the code of ethics that
applies to their profession and to adhere to it in their relationships with students, parents, co-workers, and
officials of the school district.
The Committee's various policies relating to conflict of interest will be made known to all staff members,
No employee of the Committee will engage in or have a financial interest in, directly or indirectly, any
activity that conflicts or raises a reasonable question of conflict with his/her duties and responsibilities in
the school district. Nor will any staff member engage in any type of private business during school time

or on school property.

Employees will not engage in work of any type where information concerning customer, client, or
employer originates from any information available to them through school sources.

Moreover, as there should be no conflict of interest in the supervision and evaluation of employees, at no
time may any administrator responsible for the supervision and/or evaluation of an employee be directly
related to him/her.

All employees will comply with state law and any requirements that relate to ethics and/or conflict of
interest.

LEGAL REFS.: M.G.L. ¢.268A:letseq, c.71 §52 and 67

Revised: April 13, 2010

Plainville Public Schools
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File: GBED - TOBACCO USE ON SCHOOL PROPERTY BY STAFF MEMBERS
PROHIBITED

Use of any tobacco products, including, but not limited to: cigarettes, cigars, little cigars, chewing
tobacco, pipe tobacco and snuff and electronic cigarettes, electronic cigars, electronic pipes or other
similar products that rely on vaporization or aerosolization, within the school buildings, school
facilities, on school grounds or school buses, or at school sponsored events by any individual,
including school personnel, is prohibited at all times.

Staff members who violate this policy will be referred to their immediate supervisor.

SOURCE: MASC September 2016

LEGAL REF.: M.G.L. 71:37H

http://z2policy.ctspublish.com/mase/PrintViewer. jsp?printCollection=0 2/15/2018
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File: GBED
TOBACCO USE ON SCHOOL PROPERTY BY STAFF MEMBERS
Smoking or the use of tobacco within school buildings, the school facilities or on school property or buses,
by any individual, including school personnel is prohibited.

Staff members who violate this policy will be referred to their immediate supervisor.

LEGAL REF.: M.G.L. 71:37TH

Plainville Public Schools



PLAINVILLE PUBLIC SCHOOLS
68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS
02762

David P. Raiche Telephone: (508) 699-1300
Superintendent of Schools Fax: (508) 699-1302

Email: draiche@plainville k12.ma.us

Date: March 20, 2018

To: School Committee Members
From: avid P. Raiche, Superintendent
Re: Policies to remove from the Plainville Policy Manual (Vote Required)

MASC’s Policy Newsletter informed us that they spent considerable time reviewing and
updating the MASC Policy Reference Manual. They have made recommendations to update
language, clean up grammar, add or change legal references and cross references or other minor
edits. T recommend the Committee vote to remove from Plainville’s policy manual the
following policies as they are either redundant or unnecessary.

¢ File DJG, Vendor Relations-per MASC is unnecessary

o File [HAE, Physical Education—This is redundant as Physical Education is covered
under File ADF, Wellness

o File IBA, Student-to-Student Harassment is covered under File JICFB, Bullying
Prevention

¢ File KEC, Public Complaints about the Curriculum or Instructional Materials is
covered under File KE, Public Complaints

The Plainvilla Public Schools do nat dizceiminate on the basis of age, sex, race, religion,
national origin, color or hendicap in saccardance with applicable laws and regulatlons.



Fi

[

: DIG

VENDOR RELATIONS

Representatives of firms doing or hoping to do business with the school system will be acknowledged
and interviews granted or not, depending on the circumstances. Personnel charged with the purchasing
function will not be required to put their time at the indiscriminate use of sales personnel, who will limit
their visits to staff members designated by school officials.

Plainville Public Schools



File: THAE
PHYSICAL EDUCATION
The School Committee will attempt to provide every student with an opportunity for wholesome and

enriched educational experiences. It is the Committee's belief that the following basic aims and ob-
jectives of the physical education program will contribute to this goal:

1. To aid the development of the entire student so that a well-trained mind may function properly
in a healthy body.
2 To encourage student participation in vigorous physical activity while in school, and to teach

the skills of those activities so that they will have a carry-over value for later activities in
everyday life.

3. To increase appreciation of physical fitness and its importance in regard to good health.
4. To impress upon students the importance of integrating one's mind, body, and attitude in

preparing to face the obligations of a complex society.

LEGAL REFS.: M.G.L. 71:1; 71:3 Board of Education Regulations Pertaining to Physical
Education, adopted 4/25/78, effective 9/1/78
Handbook for Parents and Students

Revised: June 28, 2011
Plainville Public Schools



File: JBA
STUDENT-TO-STUDENT HARASSMENT

Harassment of students by other students will not be tolerated in the Plainville Public schools. This
policy is in effect while students are on school grounds. School district property or property within the
jurisdiction of the school district, school buses, or attending or engaging in school activities.

Harassment prohibited by the District includes, but is not limited to, harassment on the basis of race, sex,
gender identity, creed, color, national origin, sexual orientation, religion, marital status or disability.
Students whose behavior is found to be in violation of this policy will be subject to disciplinary action
up to and including suspension or expulsion.

Harassment means conduct of a verbal or physical nature that is designed to embarrass, distress, agitate,
disturb or trouble students when:
* Submission to such conduct is made either explicitly or implicitly a term or condition of a
student’s education or of a student’s participation in school programs or activities;
¢ Submission to or rejection of such conduct by a student is used as the basis for decisions
affecting the student, or;
¢ Such conduct has the purpose or effect of unreasonably interfering with a student’s performance
or creating an intimidating or hostile learning environment.

Harassment as described above may include, but is not limited to:
e Verbal, physical or written (including texting, blogging, or other technological methods)
harassment or abuse;
¢ Repeated remarks of a demeaning nature;
o Implied or explicit threats concerning one’s grades, achievements, or other school matter.
¢ Demeaning jokes, stories, or activities directed at the student.

The District will promptly and reasonably investigate allegations of harassment. The Principal of each
building will be responsible for handling all complaints by students alleging harassment.

Retaliation against a student, because a student has filed a harassment complaint or assisted or
participated in a harassment investigation or preceding, is also prohibited. A student who is found to
have retaliated against another in violation of this policy will be subject to disciplinary action up to and
including suspension and expulsion.

The Superintendent will develop administrative guidelines and procedures for the implementation of the
policy.

LEGAL REFS.: M.G.L. 151B:3A
Title VII, Section 703, Civil Rights Act of 1964 as amended
BESE 603 CMR 26:00
REFS.: “Words that Hurt,” American School Board Journal, September 1999

National Education Policy Network, NSBA
Approved: September 11, 2012

Plainville Public Schools



File: KEC

PUBLIC COMPLAINTS ABOUT THE CURRICULUM OR INSTRUCTIONAL MATERIALS

The School Committee, though it is ultimately responsible for all curriculum and instructional materials
(including library books), recognizes the need and right of students to free access to many different types
of books and materials. It also recognizes the right of the professional staff to select books and other
materials supportive of the school district’s educational philosophy and goals.

Criticism of a book or other materials used in the schools may be expected from time to time. In such
instances:

1. If a parent requests that his/her own child not read a given book, the teacher and/or school
administrator should resolve the situation, perhaps by arranging for use of alternative material
meeting essentially the same instructional purpose. This does not apply however, to basic
program texts and materials that the Committee has adopted.

2. The Committee will not permit any individual or group to exercise censorship over instructional
materials and library collections, but recognizes that at times a reevaluation of certain material
may be desirable. Should an individual or group ask to have any book or other material
withdrawn from school use:

a. The person who objects to the book or other material will be asked to sign a written
complaint.
b. Following receipt of the formal complaint, the Superintendent will provide for a

reevaluation of the material in question. S/he will arrange for the appointment of a review
committee from among the faculty to consider the complaint.

ik The Superintendent will review the complaint and the committee's reevaluation and will
render a decision in the matter. Should the decision be unsatisfactory to the complainant,
s/he may appeal it to the committee.

In summary, the Committee assumes final responsibility for all books and instructional materials it
makes available to students; it holds its professional staff accountable for their proper selection. It recog-
nizes rights of individual parents with respect to controversial materials used by their own children; it
will provide for the reevaluation of materials in library collections upon formal request. On the other
hand, students' right to learn and the freedom of teachers to teach will be respected.

CROSS REFS.: [TA, Instructional Materials
[TAA, Selection and Adoption of Textbooks
[TAC, Selection and Adoption of Library Materials

Revised: May 11, 2010
Plainville Public Schools
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WELLNESS

Understanding that physical health, mental health and emotional well-being are directly linked to
academic success, the Plainville Public Schools is working to increase the district's capacity to meet all
of the health and wellness needs of Plainville students. The district engages students, parents, teachers,
food service professionals, health professionals, and other interested community members in developing,
implementing, monitoring, and reviewing district-wide nutrition standards and physical activities.

This policy was created to assist school personnel in actively promoting the health and wellness of all
students to advance their healthy development and readiness to learn. [t is inclusive of all students, staff
and families. This includes but is not limited to individuals’ identities that are related to culture, race,
ethnicity, sexual orientation, gender, and ability.

¢ Monitoring and Evaluation

The School Committee, with the assistance of the Superintendent of Schools, shall create a School
Wellness Committee to help implement, monitor, review, and evaluate the district’s Wellness
Policy and to make periodic recommendations to the School Committee on revisions to said policy
or to other policies that pertain to important school health issues. The School Wellness Committee
shall also serve as a resource to individual schools within the system for implementing said
policies. The School Wellness Committee shall consist of individuals from the school system and
the community.

* Food and Nutrition

The Plainville Public Schools supports lifelong healthy eating habits and shall comply with all
federal, state, and local requirements, and shall be accessible to all students. Food Safety and
Security guidelines shall be adhered to for all foods served in schools. The Child Nutrition
Program aims to be financially self-supporting. Since the program is an essential educational
support activity, neither budget neutrality or profit generation will not take precedence over the
nutrition of the students.

+ Nutrition Education

The Plainville Public Schools believe in the integration of nutrition education through the
curriculum spectrum of math, science, languages, social studies, and physical education. The
schools also assist families and the community with nutrition education and health related
materials. In addition, they promote health education with teachers, nurses, principals, staff, and
the PTO. The School District also supports parents’ efforts to provide a healthy diet and daily
physical activity for their children.

e Physical Education and Physical Activity

The Plainville Public Schools provides opportunities for all students to develop the knowledge and
skills needed to become physically fit. The schools also help students develop an understanding
of the short and long term benefits of a physically active and healthy lifestyle by encouraging them
to participate regularly in physical activity.
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Safe and Supportive Schools

The Plainville Public Schools are committed to providing a safe and supportive schoo.
environment for all students that is culturally proficient, engaging, and inclusive. The schools
provide skill-based education to promote healthy relationships. Prevention and intervention-based
work will also address and integrate social health, emotional health, behavioral health, and safe
inclusive environments for all students.

School-based health services are intended to remove health obstacles to the greatest extent possible
and to promote inclusionary opportunities for all students. Procedures have been developed to
ensure proper care and communication in regards to injury, illness, food-borne allergies and
adherence to universal precautions.

MONITORING AND EVALUATION

The School Wellness Committee shall be comprised of the following members:

Director of Food Services

Parent and Community representatives
Staff member representative(s)
Administrative Representative(s)
Physical Education representative(s)
School Nurse representative(s)

School Committee representative(s)

The School Wellness Committee shall meet at least quarterly in order to carry out its responsibilities. The
School Wellness Committee shall elect officers annually. Said officers shall ensure minutes are taken at
each council meeting. Said minutes shall be forwarded to the Superintendent and School Committee for
their perusal.

The School Wellness Committee shall make efforts to:

Encourage support for all physical and emotional wellness activities and nutrition guidelines from
the administration and School Committee

Encourage School Councils and the PTO to become involved in supporting all physical and
emotional wellness activities and nutrition guidelines

Inform and encourage parents and staff to be concerned with physical and emotional well-being
and nutrition and 1ts direct impact on student growth and success
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The School Wellness Committee shall develop an annual School Wellness Policy Action Plan. The action
plan will:

¢ Focus on activities and outreach related to the implementation of the School Wellness Policy
¢ Establish standards of performance for the prescribed activities

¢  Establish methods to be used for gathering any and all information necessary to indicate system
performance

¢  Utilize this information to compile an annual report for the School Committee

In order to defray costs that may be associated with the implementation of Plainville’s wellness policy,
the School Wellness Committee shall assist appropriate school district employees in researching,
recommending and applying for wellness-related grants that may be available through state government,
federal government, businesses, and non-profit agencies. The School Wellness Committee shall also
assist the school district in the development of events designed to focus attention on school wellness
issues.

It shall be the responsibility of the Superintendent to ensure system-wide compliance with the established
nutrition and physical activity wellness standards. Within each school, the Principal or his/her designee
shall ensure compliance with those standards and will report on the school’s compliance status to the
Superintendent.

The Wellness Committee Chairperson, working in conjunction with School Wellness Committee, shall
develop an annual summary report on district wide compliance with the system’s established nutrition and
physical activity wellness policy and overall wellness progress which is based on input from individuals
within the system. The School Wellness Committee shall review the conditions that support healthy eating
and physical activity, and the implementation of nutrition and physical education and social/femotional
standards and program elements. The summary report shall also be used to identify and prioritize wellness
needs within individual schools. The report shall be submitted to the School Committee each June and
shall be made available to all parent/teacher organizations, school principals, and school health services
personnel.

IL. FOOD AND NUTRITION:

Food and beverages that are provided to students (not individual snacks or home-made lunches), for
breakfast, lunch, a celebration, or as part of a lesson or activity, must meet the criteria as outlined by
MGL 111223 “An Act Relative to School Nuirition”, The Plainville Public Schools serves breakfast
and lunch daily at both the Jackson and Wood Elementary Schools. All child nutrition programs are
overseen by the U.S. Department of Agriculture and the Massachusetts Department of Elementary and
Secondary Education. The following criteria are adhered to daily for food and beverages provided to
students:

¢  Water, low-fat milk and § ounces of 100% juice
e  Fresh fruits and vegetables
¢ Snacks made of 51% whole grain, 200 calories or fewer per serving and pre-packaged
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¢ No more than 35% total calories from sugars
e No artificial sweeteners or trans fats.

In addition, the following guidelines are to be followed during the school day (8:45-3:43):

» Foods and beverages will not be used in the classroom as rewards or incentives.

¢ Students are not permitted to share their food with other students.

e If any questions arise about the safety of students in regards to food-borne allergies, the school
principal and nurse are to be contacted for clarification and approval.

Peanut/Nut Aware Classrooms: All classrooms at the Anna Ware Jackson and Beatrice H. Wood
Schools are considered peanut/nut aware learning areas. Students are allowed to bring products
conltaining nuts to school but will not be allowed to consume them in their classrooms. Nut products are
allowed in the cafeteria and may be consumned there except at those tables clearly identified as nut free.

Food service staff will ensure compliance with all nutritional policies and any other applicable state or
federal policies regarding the preparation and presentation of food within all food service areas. The
Director of Food Service will report on adherence to these policies.

The Food Service Director shall ensure compliance with nutrition policies within school food service areas
and shall report his/her findings to the School Committee on a semi-annual basis. All compliance matters
shall be brought to the attention of the Superintendent as soon as possible. In addition, the school district
will report the most recent USDA School Meals Initiative (SMI) review findings and any resulting
changes.

Parents/guardians will be encouraged to contact the school nurse or principal if they have any
questions/concerns regarding these regulations and guidelines.

II. Nutrition Education

The Plainville Public Schools promotes health-conscious living by supporting wellness, good nutrition,
and regular physical activity as part of the total learning environment. Each school contributes to the
basic health status of children by facilitating learning through the support and promotion of good
nutrition and physical activity. Improved health optimizes student performance potential and ensures
that no child is left behind.

o Schools will aim to encourage, teach, and support healthy eating habits by students

o Schools will sponsor and participate in external learning opportunities on nutrition issues for
staff

e Schools will encourage all instructional staff to integrate nutritional themes into daily lessons
when appropriate
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Mutritional themes include but are not limited to:

Healthy diet Food labels

Healthy heart choices Major nutrients

Sources and variety of foods Multicultural influences
Diet and disease Serving sizes
Understanding calories Proper sanitation

Healthy snacks Identify and limit junk food

The district will also provide nutritional information to families in the form of activities, handouts,
newsletters, postings and other links located on the district website.

IV,

Physical Education and Physical Activity

Physical Activity

Physical education class should be the environment in which students learn, practice and are
assessed on developmentally appropriate motor skills, social skills, and knowledge.

Physical activity involves bodily movement that results in an expenditure of energy of at least a
moderate intensity level and for a duration sufficient to provide a significant health benefit for
students.

Schools will contribute to providing children with the opportunity to accumulate at least 60
minutes of age-appropriate physical activity on all or most days of the week (the total may also
include physical activity opportunities outside of the school environment, such as recreational
programs, sport programs and other physical movement programs including dance).

Physical activity opportunities and developmentally appropriate activities will be provided for all
students.

Extended periods of inactivity (lasting two or more hours) are discouraged.

Physical Education During the Normal School Day

A certified Physical Education Teacher shall teach all physical education classes.
All students in grades K-6 should receive physical education at present levels:

Grades K-3: 80 minutes per 6 day cycle
Grades 4-6: 90 minutes per 6 day cycle

These levels should not be lowered and any opportunity to increase these levels to the National
Association for Sport and Physical Education (NASPE) recommended standards of 150 minutes per
week should be supported.
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» Ensure that physical education classes have a teacher/student ratio comparable with those of
other classes.

o Implement and periodically update a sequential physical education course of study consistent
with the state frameworks and national standards for physical education and with a focus on
students” development of motor skills, movement forms, and health-related fitness.

* Ensure that students are moderately to vigorously active at least 50% of the time while
participating in physical education classes.

* Provide a physical and social environment that encourages safe and enjoyable activity for all
students.

¢ Prohibit the use of physical activity as punishment, the withholding of participation in physical
education class as punishment, or withholding the use of physical education class time to
complete assignments from other classes.

Encouraging Life-long Physical Activity

¢ Schools will, to the greatest extent possible, provide daily recess periods of at least 15 minutes
for all K-6 students.

» Classroom teachers will be encouraged to continue using physical activity breaks during
classroom hours.

¢ Schools shall continue to offer before and after-school enrichment programs focused on physical
activity that meet the needs and interests of all students. Schools will be encouraged to provide
community access to and encourage students and community members to use the schools’
facilities outside of the normal school day. School policies concerning safety will apply at all
times.

¢ Schools will encourage parents and community members to institute and support programs that
encourage physical activity and are fitness-focused (i.e. Walk to School events, FITZ
Challenge, etc.)

V. Safe and Supportive Schools

The social and emotional health of the students in Plainville remains a priority for the district. With the
adoption of the Social/Emotional Leamning Standards in the early childhood and elementary grades,
there has been a renewed awareness of the skills that students need to develop and maintain in order to
successfully navigate interactions and demands both at school, home, and in the community. These
skills include:

Self-management Self-awareness Social-awareness
Responsible decision-making Relationship skills

Variations of these skills are included within the Learner Qualities section of the district report card. As
a result, common rubrics for all grade levels have been created to assess these target skills and are used
to determine mastery and areas of need. Office referrals are tracked and monitored each month. This
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monthly data is reviewed and shared with support staff and administration. Targeted groups and
individual students who need additional support are continually assessed. The district also continuously
look at ways to assist teachers and staff in identifying students who may need additional support and/or
interventions for either externalizing or internalizing behaviors.

Inclusionary Opportunities for All Students

The increase in food-borne allergies has created a need for heightened awareness among all public
school staff. Past practices, such as food celebrations, incentives, and the sharing of food are no longer
allowed within our schools.

Guidelines for food brought into school from outside sources (students’ homes, stores, or any
other outside source):

o There are no restrictions to what foods students can bring into school for their own consumption
in the cafeteria.

o However students will not be allowed to consume foods containing nuts in their classrooms.

o Students are not permitted to share their food with other students.

¢ Food and beverages will not be used in the classroom as reward or incentives.

s Classroom activities or celebrations in which food will be present must have Principal approval
at least 2 weeks prior to the event. Accommodations will be made to ensure all students can
participate safely in all school events that involve food.

» Alternatives to traditional celebrations involving food (birthday parties, Valentine's Day,
Halloween, etc.) should be provided to all teaching staff. Examples of alternatives include: A
guest reader, non-food items, Valentine's/Halloween in a bag, etc.

o Parents are encouraged to contact the school nurse or principal if they have any questions or
concerns related to the policy or procedures.

Revised: October 25, 2016 & November 8, 2016
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BULLYING PREVENTION

The Plainville Public Schools is committed to providing a safe, positive and productive educational
environment where students can achieve the highest academic standards. No student shall be subjected
to harassment, intirnidation, bullying, or cyber-bullying. For the purpose of this policy whenever the
term bullying is used, it is to denote bullying or cyber-bullying.

“Bullying" is the repeated use by one or more students or by a member of a school staff including, but
not limited to, an educator, administrator, school nurse, cafeteria worker, custodian of a written, verbal,
or electronic expression, or a physical act or gesture, or any combination thereof, directed at a target that:

o causes physical or emotional harm to the target or damage to the target’s property;

o places the target in reasonable fear of harm to him/herself, or of damage to his/her
property;

e creates a hostile environment at school for the target,

o infringes on the rights of the target at school; or

+ materially and substantially disrupts the education process or the orderly operation of
a school.

“Cyber-bullying” means bullying through the use of technology or any electronic communication, which
shall include, but shall not be limited to, any transfer of signs, signals, writing, images, sounds, data or
intelligence of any nature transmitted in whole or in part by a:

phone

wire

radio

electromagnetic

o photo-electronic or photo-optical system, including, but not limited to, electronic
mail, internet communications, instant messages, text messaging or facsimile
communications.

Cyber-bullying shall also include the creation of a web page or blog in which the creator assumes the
identity of another person or knowingly impersonates another person as author of posted content or
messages, if the creation or impersonation creates any of the conditions enumerated in the definition of
bullying.

Cyber-bullying shall also include the distribution by electronic means of a communication to more than
one person or the posting of material on an electronic medium that may be accessed by one or more
persons, if the distribution or posting creates any of the conditions enumerated in the definition of
bullying.

Bullying may occur in and out of scheol, during and after school hours, at home and in locations cutside
of the home. When bullying and/or cyber-bullying are alleged, the full cooperation and assistance of
parents and families are expected.

1ofd
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Bullying is prohibited:

On school grounds;

On property immediately adjacent to school grounds;

At school-sponsored or school-related activities whether on or off school grounds
At school bus stops;

On school buses or other vehicles owned, leased or used by the school district; or,
Through the use of technology or an electronic device owned, leased or used by the
Plainville Public Schools;

. & @ @ @ @

Bullying is prohibited at a location, activity, function or program that is not school-related or through the
use of technology or an electronic device that is not owned, leased or used by the Plainville school
district if the act or acts in question:

» create a hostile environment at school for the target;

* infringe on the rights of the target at school; and/or

o materially and substantially disrupt the education process or the orderly operation of a
school

Prevention and Intervention Plan

* The Superintendent and/or his/her designee shall oversee the development of a prevention and
intervention plan, in consultation with all district stakeholders, which may include teachers, school staff,
professional support personnel, school volunteers, administrators, community representatives, local law
enforcement agencies, students, parents and guardians, consistent with the requirements of this policy, as
well as state and federal laws. The bullying prevention and intervention plan shall be reviewed and
updated at least biennially.

The Principal is responsible for the implementation and oversight of the bullying prevention and
implementation plan within his or her school.

Reporting
Stadents, who believe that they are a target of bullying, observe an act of bullying, or who have

reasonable grounds to believe that these behaviours are taking place, are obligated to report incidents to
a member of the school staff. The target shall, however, not be subject to discipline for failing to report
bullying.

Each school shall have a means for anonymous reporting by students of incidents of bullying. No formal
disciplinary action shall be taken solely on the basis of an anonymous report.

Any student who knowingly makes a false accusation of bullying shall be subject to disciplinary action.

Parents or guardians, or members of the community, are encouraged to report an incident of bullying as
soon as possible,

2ofd
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A member of a school staff shall immediately report any instance of bullying the staff member has
wilnessed or become aware of to the school principal or their designee.

Investigation Procedures

The Principal or their designee, upon receipt of a viable report, shall promptly contact the parents or
guardians of a student who has been the alleged target or alleged perpetrator of bullying. The actions
being taken to prevent further acts of bullying shall be discussed.

The school principal or a designee shall promptly investigate the report of bullying, using a
Bullying/Cyber-bullying Report Form which may include interviewing the alleged target, alleged
perpetrator, staff members, students and/or witnesses.

Support staff shall assess an alleged target’s needs for protection and create and implement a safety plan
that shall restore a sense of safety for that student.

Confidentiality shall be used to protect a person who reports bullying, provides information during an
investigation of bullying, or is witness to or has reliable information about an act of bullying.

If the school principal or a designee determines that bullying has occurred he/she shall take appropriate
disciplinary action and if it is believed that criminal charges may be pursued against the perpetrator, the
principal shall consult with the Plainville Police Department and the Superintendent to determine if
criminal charges are warranted. If it is determined that criminal charges are warranted, the local law
enforcement agency shall be notified and assume responsibility for this action.

The investigation shall be completed within fourteen school days from the date of the report. The parents
or guardians shall be contacted upon completion of the investigation and informed of the results,
including whether the allegations were found to be factual, whether a violation of this policy was found,
and whether disciplinary action has or shall be taken. At a minimum the Principal or his/her designee
shall contact the parents or guardians as to the status of the investigation on a weekly basis.

Disciplinary actions for students who have committed an act of bullying or retaliation shall be in
accordance with district disciplinary policies.

Each school shall document any incident of bullying that is reported per this policy and a file shall be
maintained by the Principal or designee. A monthly report shall be provided to the Superintendent.

Confidentiality shall be maintained to the extent consistent with the school's obligations under law.

Retaliation

Retaliation by any individual against a person who reports bullying, provides information during an
investigation of bullying, or witnesses or has reliable information about bullying shall be prohibited.
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Disciplinary actions for students who have committed an act of bullying or retaliation shall be in
accordance with district disciplinary policies.

Target Assistance
The Plainville Public Schools shall provide counseling or referral to appropriate services, including

guidance, academic intervention, and protection to students, both targets and perpetrators, affected by
bullying, as necessary.

Training and Assessment
Annual training shall be provided for school employees and volunteers who have significant contact with

students in preventing, identifying, responding to, and reporting incidents of bullying.

Age-appropriate, evidence-based instruction on bullying prevention shall be incorporated into the
curriculum for all K to 6 students.

Publication and Notice
Annual written notice of the relevant sections of the bullying prevention and intervention plan shall be
provided to students and their parents or guardians, in age-appropriate terms.

Annual written notice of the bullying prevention and intervention plan shall be provided to all school
staff. The faculty and staff at each school shall be trained annually on the bullying prevention and
intervention plan applicable to the school.

Relevant sections of the bullying prevention and intervention plan relating to the duties of faculty and
staff shall be included in the school employee handbook.

The bullying prevention and intervention plan shall be posted on the Plainville Public Schools website.

REFERENCES: Massachusetts Department of Elementary and Secondary Education’s Model Bullying
Prevention and Intervention Plan

LEGAL REFS. Title VII, Section 703, Civil Rights Act of 1964 as amended
Federal Regulation 74676 issued by EEOQ Commission
Title IX of the Education Amendments of 1972
603 CMR. 26.00
MGL 71:370
MGL 265:43, 434
MGL 268:13B
MGL 269:14A

CROSS REFS.: AC, Nondiscrimination
ACAB, Sexual Harassment
JICFA, Prohibition of Hazing
JK, Student Discipline 40f4

Revised: Cciober 22, 2013
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PUBLIC COMPLAINTS

Although no member of the community will be denied the right to bring their complaints to the
Committee, they will be referred back through the proper administrative channels for solution before
investigation or action by the Committee. Exceptions will be made when the complaints concern
Committee actions or Committee operations only.

The Committee believes that complaints are best handled and resolved as close to their origin as
possible, and that the professional staff should be given every opportunity to consider the issues and
attempt to resolve the problem prior to involvement by the Committee. Therefore, the proper channeling
of complaints involving instruction, discipline or learning materials will be as follows:

1. Teacher

2. Principal or other immediate supervisor
% Superintendent

4. School Committee

If a complaint, which was presented to the Committee and referred back through the proper channels, is
adjusted before it comes back to the School Committee, a report of the disposition of the matter will be
made to the Committee and then placed in the official files.

Matters referred to the Superintendent and/or School Committee must be in writing and should be
specific in terms of the action desired.

The Committee expects the professional staff to receive complaints courteously and to make a proper
reply to the complainant.

Revised: May 11, 2010
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PLAINVILLE PUBLIC SCHOOLS
68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS
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David P. Raiche Telephone: (508) 699-1300
Superintendent of Schools Fax: (508) 699-1302
Email: draiche@plainville. k12 . ma.us

Date: March 20, 2018
Lo: School Committee Members

From: Al/ David P. Raiche, Superintendent

Re; Policies to keep in the Plainville Policy Manual (Vote Required)

MASC’s Policy Newsletter informed us that they spent considerable time reviewing and
updating the MASC Policy Reference Manual. Although MASC has recommended that the
attached policies be removed from the policy manuals, I recommend that we keep them
in place to facilitate their referencing, if necessary.

o File HA, Negotiations Goals

« File HB, Negotiations Legal Status

¢ File HF and HF-R, School Committee Negotiating Agents

+ File JRA-R, Student Records

» File KEB and KEB-R, Public Complaints About School Personnel

The Plainville Public Schools do not dizcriminate on the basis of age, sex, race, religlon,
natiora] arigin, color er hendlzap In 2ecardance with applicable laws end regulations.
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NEGOTIATIONS GOALS

The School Committee recognizes that education is a public trust; it therefore is dedicated to providing
the best possible educational opportunities for the young people of this community. In negotiations, this
objective may be best attained if there is a climate of mutual trust and understanding between the
negotiating parties.

The School Committee believes that the best interests of public education will be served by establishing
procedures that provide an orderly method for the School Committee and representatives of the staff to
discuss matters of common concern.

It is further recognized that nothing in negotiations will compromise the School Committee's legal
responsibilities nor will any employee's statutory rights and privileges be impaired.

Plainville Public Schools
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NEGOTIATIONS LEGAL STATUS

All negotiations between the School Committee and recognized employee groups are conducted subject
to Chapter 150E of the Massachusetts General Laws. The legal status of negotiations is defined in part
by Section 2 of that chapter, as follows:

Employees shall have the right of self-organization and the right to form, join, or assist any
employee organization for the purpose of bargaining collectively through representatives of their
own choosing on questions of wages, hours, and other terms and conditions of employment, and
to engage in lawful, concerted activities for the purpose of collective bargaining or other mutual
aid or protection, free from interference, restraint, or coercion. An employee shall have the right
to refrain from any or all of such activities, except to the extent of making such payment of
service fees to an exclusive representative as provided in section twelve.

Basic to all employer/femployee negotiations is the concept of "bargaining in good faith.” It is the legal
responsibility of both the School Committee and employee organizations to bargain in good faith as they

conduct negotiations. However, such obligation does not compel either party to agree to a proposal or
make a concession.

LEGAL REF.: M.G.L. 150E:1 et seq.

Plainville Public Schools
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SCHOOL COMMITTEE NEGOTIATING AGENTS

The School Committee is responsible for negotiations with recognized employee bargaining units,
However, because of the expertise and time required for negotiations, the Committee may hire a
negotiator to bargain in good faith with recognized bargaining units to help assure that mutually
satisfactory agreements on wages, hours, and other terms and conditions of employment will be

developed.

LEGAL REF.: M.G.L. 71:37E

Plainville Public Schools



SCHOOL COMMITTEE NEGOTIATING AGENTS
The School Committee may appoint a negotiating subcommittee consisting of members of the School
Committee and the Superintendent as an advisor.
The duties of the negotiating subcommittee will be as follows:

To negotiate in good faith with recognized bargaining units to arrive at a mutually satisfactory
agreement on wages, hours, and working conditions of employees represented by the units.

a. The subcommittee will direct accumulation of necessary data needed for
negotiations, such as comparative information.

b. The subcommittee will follow guidelines set forth by the full Committee as to
acceptable agreements and will report on the progress of negotiations.

C. The subcommittee will make recommendations to the full Committee as to

acceptable agreements.

LEGAL REF.: M.G.L. 71:37E

Plainville Public Schools
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STUDENT RECORDS

603 CMR 23.00 is promulgated by the Board of Education pursuant to its powers under M.G.L.c.71,
s.34D which directs that “the board of education shall adopt regulations relative to the maintenance of
student records by the public elementary and secondary schools of the commonwealth,” and under
M.G.L.c.71, 8.34F which directs that “the board of education shall adopt regulations relative to the
retention, duplication and storage of records under the control of school committees, and except as
otherwise required by law may authorize the periodic destruction of any such records at reasonable
times.” 603 CMR 23.00 was originally promulgated on February 10, 1975, and was reviewed and
amended in June 1995. 603 CMR is in conformity with federal and state statutes regarding maintenance
of and access to student records, and are to be construed harmoniously with such statutes.

Application of Rights

603 CMR 23.00 is promulgated to insure parents’ and students’ rights of confidentiality, inspection,
amendment, and destruction of students’ records and to assist local school systems in adhering to the
law. 603 CMR 23.00 should be liberally construed for these purposes.

(1) These rights shall be the rights of the student upon reaching 14 years of age or upon entering the
ninth grade, whichever comes first. If a student is under the age of 14 and has not yet entered the
ninth grade, these rights shall belong to the student’s parent.

(2)  If a student is from 14 through 17 years of age or has entered the ninth grade, both the student
and his/her parent, or either one acting alone, shall exercise these rights.

(3)  If a student is 18 years or age or older, he/she alone shall exercise these rights, subject to the
following. The parent may continue to exercise the rights until expressly limited by such student.
Such student may limit the rights and provisions of 603 CMR 23.00 which extend to his/her
parent, except the right to inspect the student record, by making such request in writing to the
school principal or superintendent of schools who shall honor such request and retain a copy of it
in the student record. Pursuant to M.G.L. ¢.71, s.34E, the parent of a student may inspect the
student record regardless of the student’s age.

(4) Notwithstanding 603 CMR 23.01(1) and 23.01(2), nothing shall be construed to mean that a
school committee cannot extend the provisions of 603 CMR 23.00 to students under the age of
14 or to students who have not yet entered the ninth grade.

Definition of Terms

The various terms as used in 603 CMR 23.00 are defined below:

Access: shall mean inspection or copying of a student record, in whole or in part.

lof5
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Authorized school personnel: shall consist of three groups:

(1)  School administrators, teachers, counselors and other professionals who are employed by the
school committee or who are providing services to the student under an agreement between the
school committee and a service provider, and who are working directly with the student in an
administrative, teaching, counseling and/or diagnostic capacity. Any such personnel who are not
employed directly by the school committee shall have access only to the student record
information that is required for them to perform their duties.

(2)  Administrative office staff and clerical personnel, including operators of data processing
equipment or equipment that produces microfilm/microfiche, who are either employed by the
school committee or are employed under a schiool committee service contract, and whose duties
require them to have access to student records for purposes of processing information for the
student record. Such personnel shall have access only to the student record information that is
required for them to perform their duties.

{(3) The evaluation team that evaluates a student.

Eligible student: shall mean any student who is 14 years of age or older or who has entered 9th grade. If
a student is under the age of 14 and has not yet entered the ninth grade, these rights shall belong to the
students’ parents.

Evaluation Team: shall mean the team, which evaluates school-age children pursuant to M.G.L.c.71B
(St. 1972, ¢.766) and 603 CMR 28.00.

Parent: shall mean a student’s father or mother, or guardian, or person or agency legally authorized to
act on behalf of the child in place of or in conjunction with the father, mother, or guardian. Any parent
who by court order does not have physical custody of the student, is considered a non-custodial parent
for purposes of M.G.L. ¢. 71, 8.34H and 603 CMR 23.00. This includes parents who by court order do
not reside with or supervise the student, even for short periods of time.

Release: shall mean the oral or written disclosure, in whole or in part, of information in a student record.

School-age child with special needs: shall have the same definition as that given in M.G.L. ¢. 7T1B (St
1972, ¢.766) and 603 CMR 28.00.

School committee: shall include a school committee, a board of trustees of a charter school, a board of
trustees of a vocational-technical school, a board of directors of an educational collaborative and the
governing body of an M.G.L. ¢.71B (Chapter 766) approved private school.

Student: shall mean any person enrolled or formerly enrolled in a public elementary or secondary school
or any person age three or older about whom a school committee maintains information. The term as
used in 603 CMR 23.00 shall not include a person about whom a school committee maintains

information relative only to the person’s employment by the school committee.
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The student record: shall consist of the transcript and the temporary record, including all information,
recording and computer tapes, microfilm, microfiche, or any other materials, regardless of physical form
or characteristics concerning a student that is organized on the basis of the student’s name or in a way
that such student may be individually identified, and that is kept by the public schools of the
Commonwealth. The terms as used in 603 CMR 23.00 shall mean all such information and materials
regardless of where they are located, except for the information and materials specifically exempted by
603 CMR 23.04.

The temporary record: shall consist of all the information in the student record which is not contained in
the transcript. This information clearly shall be of importance to the educational process. Such
information may include standardized test results, class rank (when applicable), extracurricular
activities, and evaluations by teachers, counselors, and other school staff.

Third party: shall mean any person or private or public agency, authority, or organization other than the
eligible student, his/her parent, or authorized school personnel.

Log of Access: A log shall be kept as part of each student’s record. If parts of the student record are
separately located, a separate log shall be kept with each part. The log shall indicate all persons who
have obtained access to the student record, stating: the name, position and signature of the person
releasing the information; the name, position and, if a third party, the affiliation if any, of the person who
is to receive the information; the date of access; the parts of the record to which access was obtained,
and the purpose of such access. Unless student record information is to be deleted or released, this log
requirement shall not apply to:

(a) Authorized school personnel under 603 CMR 23.02(9)(a) who inspect the student record;

(b) Administrative office staff and clerical personnel under 603 CMR 23.02(9)(b), who add
information to or obtain access to the student record; and

(¢) School nurses who inspect the student health record.

Access of Third Parties, Except for the provisions of 603 CMR 23.07(4)(a) through 23.07(4)(h), no
third party shall have access to information in or from a student record without the specific, informed
written consent of the eligible student or the parent. When granting consent, the eligible student or
parent shall have the right to designate which parts of the student record shall be released to the third
party. A copy of such consent shall be retained by the eligible student or parent and a duplicate placed in
the temporary record. Except for the information described in 603 CMR 23.07(4)(a), personally
identifiable information from a student record shall only be released to a third party on the condition that
he/she will not permit any other third party to have access to such information without the written

consent of the eligible student or parent.
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(a) A school may release the following directory information: a student’s name, address, telephone
listing, date and place of birth, major field of study, dates of attendance, weight and height of
members of athletic teams, class, participation in officially recognized activities and sporis, degrees,
honors and awards, and post-high school plans without the consent of the eligible student or parent;
provided that the school gives public notice of the types of information it may release under 603
CMR 23.07 and allows eligible students and parents a reasonable time after such notice to request
that this information not be released without the prior consent of the eligible student or parent. Such
notice may be included in the routine information letter required under 603 CMR 23.10.

Access Procedures for Non-Custodial Parents. As required by M.G.L. ¢.71, s.34H, a non-custodial
parent may have access to the student record in accordance with the following provisions.

(a) Any parent who does not have physical custody of a child shall be eligible for the receipt of
information unless:

1. The parent’s access to the child is currently prohibited by a temporary or permanent
protective order, except where the protective order, or any subsequent order which
modifies the protective order, specifically allows access to the information described
in this section; or

2. The parent is denied visitation or, based on a threat to the safety of the child, is
currently denied legal custody of the child or is currently ordered to supervised
visitation, and the threat is specifically noted in the order pertaining to custody or
supervised visitation. All such documents limiting or restricting parental access to a
student’s records or information which have been provided to the school or school
district shall be placed in the student’s record.

(b) A parent requesting information under this section shall submit a written request to the school
principal.

(c) Upon receipt of a request for information under this section, the school shall review the student
record for any documents limiting or restricting parental access to a student’s records or information
which have been provided to the school or school district and shall immediately notify the custodial
parent of the receipt of the request. Notification must be made by certified mail and by first class
mail in both the primary language of the custodial parent and in English. The notification shall also
inform the custodial parent that information requested under this section shall be provided to the
requesting parent after 21 days unless the custodial parent provides to the principal of the school
documentation of any court order which prohibits contact with the child, or prohibits the distribution
of the information referred to in this section or which is a temporary or permanent order issued to
provide protection to the child in the custodial parent’s custody from abuse by the requesting parent
unless the protective order or any subsequent order which modifies the protective order, specifically

allows access to the information described in this section.
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At least once during every school year, the school shall publish and distribute to students and their
parents in their primary language a routine information letier informing them of the following:

(a) The standardized testing programs and research studies to be conducted during the year and other
routine information to be collected or solicited from the student during the year.

(b) The general provisions of 603 CMR 23.00 regarding parent and student rights, and that copies of
603 CMR 23.00 are available to them from the school.

LEGAL REFS: Family Educational Rights and Privacy Act of 1974
P.L. 93-380, Amended
P.L. 103-382, 1994
M.G.L. 66:10 71:34A,B,D,E, H
Board of Education Student Record Regulations adopted 2/10/77, June 1995 as
amended June 2002
603 CMR: Dept. Of Education 23.00 through 23:12 also
Mass Dept. Of Education publication Student Records; Questions, Answers and
Guidelines, Sept 1995

CROSS Ref: KDB, Public’s Right To Know

Revised: September 14, 2010
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PUBLIC COMPLAINTS ABOUT SCHOOL PERSONNEL
Complaints about school personnel will be investigated fully and fairly. However, before any such
complaint is investigated, the complainant must submit his/her complaint in writing. Anonymous

complaints will be disregarded.

Whenever a complaint is made directly to the School Committes as a whole or to a Committee member
as an individual, it will be referred to the school administration for study and possible solution.

In case of a concern or a problem, the teacher is to be consulted first. If the matter is not resolved,
approach will be made to the Principal, Superintendent, and School Committee in that order.

Revised: May 11, 2010
Plainville Public Schools
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PUBLIC COMPLAINTS ABOUT SCHOOL PERSONNEL

The following procedures are established to ensure that a citizen's complaint is given respectful atiention
and that the integrity of the educational program is upheld. "Complaint” in this regulation will be
restricted in meaning to that criticism of particular school employees by a citizen of the school district
which includes or implies a demand for action by school authorities. Other comments and suggestions
will be referred informally to affected personnel.

1. If a complainant comes first to the person against whom it is directed, s/he will listen
courteously and may try to resolve the difficulty by explaining the background and
educational purpose involved. If the complainant remains unsatisfied, the employee will
refer him/her to the building Principal or other immediate supervisor to have his/her
views considered further. Whether the complaint terminates with the individual staff
member involved or seems likely to go further, the staff member will immediately inform
his/her supervisor of the complaint,

2. If a complaint comes first to the Principal or other supervisor of the person criticized, s/he
should listen courteously or acknowledge a letter promptly and politely, but should make
no commitments, admissions of guilt, or threats, If the complaint involves a particular
employee, the supervisor should suggest a conference between the complainant and the
person criticized and should inform that person immediately of the complaint.

If the complainant has already met with the person criticized and remains unsatisfied, the
supervisor should invite the complainant to file his/her complaint in writing and offer to
send him/her the appropriate form regarding a school employee's behavior, character or

qualifications.

3. If a complaint comes first to any other school employee, that employee will refer the
complainant to the person criticized or his/her immediate supervisor and immediately
inform both.

4, No further action on the complaint should be taken unless the complainant submits the

complaint in writing.

5. When a written complaint form is received, the Principal or other supervisor will
schedule a conference with himself, the complainant, the person criticized, and if
advisable, the department chairman or other personnel that either the supervision or the
person criticized feels could contribute resolution of the problem.

6. If the complainant is not satisfied with the results of the conference above, s/he should
then be referred to the Superintendent, who may handle the complaint personally or refer

it to other personnel, as s’/he may see fit.
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T Should dissatisfaction remain after the above steps have been taken, the maiter will be
placed on the agenda for the next regularly scheduled Committee meeting. The decision
of the Committee will be communicated in writing to all interested persons.

LEGAL REF.: M.G.L. 39:23B8
603 CMR 26.09 and 26.10
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PLAINVILLE PUBLIC SCHOOLS
68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS
02762

David P. Raiche Telephone: (S08) 699-1300
Superintendent of Schools Fax: (508} 692-1302

Email; draiche@plainville.k12.ma.us

Date: March 20, 2018

To: School Committee Members
From; avid P. Raiche, Superintendent
Re: Policy Files GA/GCE/GCF, AC and JICG (Vote Required)

MASC’s Policy Newsletter informed us that they spent considerable time reviewing and
updating the MASC Policy Reference Manual. I recommend that we revise the following
policies:

+ File GA/GCE/GCF, Recruitment, Screening and Selection of Staft
Insert on page 2: pregnancy, disability, or conditions related to pregnancy

» File AC, NonDiscrimination
Insert in the last paragraph: ...and courses of study of this school district on account of age,
genetic information, military status, disability, pregnancy or conditions related to
pregnancy, race, color, sex, religion, ....

¢ File JICG, Tobacco Use ‘
Insert wording: tobacco products including vapor/E-cigarettes by staff

The Plainville Public Schools do not discriminate on the basis of age, sex, race, religlon,
nationel arigin, calor or hendleep in accordance wlith applicable lews and regulations.
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RECRUITMENT, SCREENING AND SELECTION OF STAFF /W’]f/

It is the responsibility of the Superintendent, with the assistance of the administrative staff, to
determine the personnel needs of the school system and it is the responsibility of the Principal, in
consultation with the Superintendent, to determine the personnel needs of the individual schools.
In addition, school councils may review personnel requirements as a means of evaluating the
needs of a school. Any recommendations for the creation or elimination of a position must be
approved by the School Committee.

The search for good teachers and other professional employees will extend to a wide variety of
educational institutions and geographical areas. It will take into consideration the characteristics
of the town and the need for a heterogeneous staff from various cultural backgrounds.

Recruitment procedures will not overlook the talents and potential of individuals already
employed by the school system. Any current employee may apply for any position for which he
or she has certification and meets other stated requirements.

Openings in the schools will be posted in sufficient time, before the position is filled, to permit
current employees to submit applications.

The District's specific personnel goals are:

1. To develop and implement those strategies and procedures for personnel recruitment,
screening, and selection that will result in the employment and retention of individuals
with the highest capabilities, strongest commitment to quality education, and greatest
probability of effectively implementing the system's learning program.

2. Todevelop a general staff assignment strategy that will contribute to the learning
program, and to use it as the primary basis for determining staff assignments.

3. To provide positive programs of staff development that contribute both to
improvement of the learning program and to each staff member's career development

aspirations.
4. To provide for a genuine team approach to education.

5. Todevelop and use for personnel evaluation positive processes that contribute to the
improvement of both staff capabilities and the learning program.

Through its employment policies, the District will strive to attract, secure, and hold the highest
qualified personnel for all professional positions. The selection process will be based upon
awareness to candidates who will devote themselves to the education and welfare of the children

attending the schools.
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It will be the duty of the Superintendent to see that persons considered for employment in the
schools meet all certification requirements and the requirements of the Committee for the type of
position for which the nomination is made.

The following guidelines will be used in the selection of personnel:
1. There will be no discrimination in the hiring process due to race, color, religion, /y
national origin, sex, gender identity, sexual orientation, age, genetic i]]f?lﬁtiﬂﬂ, /}M

ancestry, military status, of disability %
2. The quality of instruction is enhanced by a staff witH a wide variation in background,
educational preparation, and previous experience.

3. The administrator responsible for the hiring of a staff member (in the case of District-
wide positions, for the position of Principals, it is the Superintendent; for building-based
personnel, it is the Principal) is directed to establish a representative screening
committee. The administrator has the final say in determining who will be hired but it is
expected that the screening committee's input will be a factor in the decision. For those
positions where the hiring authority rests with the School Commilttee, a representative
screening committee may be established by the School Committee, or the School
Committee may direct the Superintendent to establish a screening commitiee to assist the
Superintendent in making his/her recommendation to the School Commitiee.

SOURCE: MASC September 2016

LEGAL REF, M.G.L. 76:5,
603 CMR 26.00
M.G.L. 69:6; 71:38; 71:38G; 71:39; 71:45
BESE Regulations 603 CMR 7:00, 26:00, and 44:00
Collective Bargaining Agreements

Massachusetts Board of Education Requirements for Certification of Teachers, Principals,
Supervisors, Directors, Superintendents and Assistant Superintendents in the Public Schools of
the Commonwealth of Massachusetts, revised 1994

Revised: December 19, 2017
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NONDISCRIMINATION

Public schools have the responsibility to overcome, insofar as possible, any barriers that prevent children
from achieving their potential. The public school system will do its part. This commitment to the
community is affirmed in the following statements of School Committee intent to:

1.

Promote the rights and responsibilities of all individuals as set forth in the State and Federal
Constitutions, pertinent legislation, and applicable judicial interpretations.

Encourage positive experiences in human values for children, youth and adults, all of whom have
differing personal and family characteristics and who come from various socio-economie, racial
and ethnic groups.

Work toward a more integrated society and to enlist the support of individuals as well as groups
and agencies, both private and governmental, in such an effort.

Use all appropriate communication and action techniques to air and reduce the grievances of
individuals and groups.

Carefully consider, in all the decisions made within the school system, the potential benefits or
adverse consequences that those decisions might have on the human relations aspects of all
segments of society.

Initiate a process of reviewing policies and practices of the school system in order to achieve to
the greatest extent possible the objectives of this statement.

The Committee's policy of nondiscrimination will extend to students, staff, the general public, and
individuals with whom it does business. No person shall be excluded from or discriminated against in
admission to our school district or in obtaining the advantages, privileges, and courses of study of this
school district on account of race, color, sex, gender identity, religion, national origin, sexual orientation
and discrimination. If you have a complaint or feel that you have been discriminated against because of
your race, color, sex, religion, national origin, sexual orientation and disability, register your complaint
with the Superintendent of Schools who serves as the Title [X compliance officer.

LEGAL REFS. Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment
) Opportunity Act of 1972
' Executive Order 11246, as amended by E.O. 11375
,h Equal Pay Act, as amended by the Education Amendments of 1972
W Title IX, Education Amendments of 1972
¢ Rehabilitation Act of 1973
Education For All Handicapped Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

_ M.G.L. 76:5; Amended 2011
bﬂ ! M.G.L.76:16

SE regulations 603CMR 28.00

V) J ol ESE regulations 603CMR26.00 Amended 2012
\
A,, ] EE

gt Y
Plainville ;1:251{ Schools
At

PEFS,: CA - ACE, Subcategories for Nondiscrimination
I GBA, Equal Opportunity Employment
k‘ IB, Equal Educational Opportunities

Revised: September 25, 2012
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Smoking, chewing, or other use of tobacco products by staff, students, and membess of the public shall
be banned from all district buildings. All forms of tobacco use shall be prohibited on all district property.
In addition, tobacco use by students is banned at all school-sponsored events, even though this use does
not take place on school grounds.

LEGAL REF: M.G.L 71 :37H

Revised: April 13,2010
Plainville Public Schools



PLAINVILLE PUBLIC SCHOOLS ENROLLMENT 2017 2018
Class
_ Boys Girls Total Average
Kavanah (AM) 8 ! T 15
Barboza (AM/PM) = 14 1] | 25
Skazinski (AM/PM) 12 13 25
TOTAL INT PRE -K 34 31 65
J. Kubinski | 9 | 10] | 19
L. Leger | | m g 19
A. Naggar [} g | 8 17
L. Siddall 10 ol 19
C. Teague 9, | 10 19
TOTAL-K 47 46 93 18.6
1 Foley | 1 8 19
I Miller 1] 12 gl 19,
I Moore L4 12, 7] 19,
I Ryan =l 8 10 | 18
| Travers 11 7 18
TOTAL-1 54 39 03 18.6
2 Baker T 9l [ w [ 1
2 Dunn [ ] 1 6 | 17,
2 Eighmy ) S v/
2 Mazzeo | 9 | 8l |17
2 Vine g 8 17
TOTAL-2 46 A9 85 17.0
3 Campbell = 9 | 12 | 21
3 Fregeau || 9 | 12| 21
3 McMorrow HE 14 i 19
3 Surgenor 12 ' 8 20 _
TOTAL-3 44 37 81 20.3
4 Almeida I 1] 12, 11 23
4 Maher IC] 10 0. [ 20
4 Peter | | 10 10 20
4 Schoonmaker il & 11 19
4 Sweeney 10 9 | 19 |
TOTAL-4 S0 51 101 20.2
5 Dempsey | T
5 Flynn | ] 0] | . 8 | I8
5 Hoyle a2
3 Jagannath || 7| 10 | 17
5 Stoffel 10 9 19
TOTAL-5 49 45 94 18.8
6 Driscoll || § | 12| | 20
6 Espenhain | | 2| 10 22
6 Molloy | ] 10 13 23
6 Nunez | 12 | l'l]: 22:
& Robinson 9 13 22
TOTAL-6 51 58 109 21.8
AWIJ INT PRE-K 34 3] 65
TOTAL JACKSON (K-3) 191 161 352
TOTAL WOOD (4-6) |5ﬂ_ 154 I
TOTAL K-GRADE 6 341 35 636 19.3
TOTAL SYSTEM 375 346 721
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